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Cmacu0o!

Jlureparypa — 3To He 6usHec. JluTeparypa — 3TO
60s1e3Hb. 1, Kak Bcsikasi 00J1€3Hb, OTHUMAET YHMY ZIeHer
v BpeMeHU. Ho OTHHMAs O/THU BEIIY, OHA JIAET IPYTHE,
KOTOPBIE COMIOCTABUMBI IIOTEPAM. fI 3TO IOUyBCTBOBAJI,
KOIJla Ha rnpeseHTanuio «Iloesma B pail» IMPUILIO
CTOJIBKO MHOTO HapO/ly ¥ YECTHO IIPOCH/IENIO JIO KOHI[A
JleHCTBA... I He 3HaI0, KaK OIIUCATD TO UYBCTBO, KOTOPOE
HCIIBITHIBAEID B TAKFE MOMEHTHI. DTO 33 'PAHBI0 MOUX
JINTEPATYPHBIX CITIOCOOHOCTEH.

ITpocTo Xx04uy CKazaTh: A0 NPEe3eHTAINH S MPUHSI
pellleHre, YTO 3TO Oy/eT MOs IOCJEeNHsAsA KHUTA,
U Jaxke pemmwsi 06 3ToM o0bsBUTH. Cnacubo Bcem,
KTO TOTPaTHJI JBa dYaca, 4TOObI 3aCTaBUTh MeEH:

repeayMarh.
Bcé-taku «ecTb )KU3HBb HAa Mapce»!

Emg pas cnacu6o!

Huxouaii Ilyabruu

Dear students,

Please be informed that beginning in fall 2012, a
new policy will go into effect regarding students who
participate in the Work and Travel program. Over
the years, we have noticed that a significant number of
students who attend this program fail to return to AUCA
in time for the start of the fall semester. This jeopardizes
their academic performance and makes teaching the
classes they take complicated for the faculty, thereby
negatively affecting the education of other students in
the class. At least in part in order to make it easier for
students on the Work and Travel program to return
in time for the fall semester, we have decided to push
the beginning of the semester one week later, and, as
you will have noticed, classes will begin on September
3 this coming year. After having made this concession,

however, we are not willing to continue to countenance the late arrival of students
from the Work and Travel program. We hereby make it known that any student who
has participated in Work and Travel during the summer of 2012 and who does not
appear in person to see his/her advisor before the end of the first week of classes
(that is, by Friday, September 7, 2012) will not be permitted to make any schedule
adjustments to the academic program he/she chose during the spring pre-registration
period. No exceptions to this policy will be made. It is your responsibility to
ensure that you are back in time for the beginning of the fall semester. If the sanction
we have proposed does not prove to be sufficient to prevent the problem of late arrival
of Work and Travel students, AUCA is prepared to take further action up to and
including banning participation of our students on this program in the future.

Good luck and best wishes,
LiraDjuraeva
Associate Vice President for Student Affairs

Are There Differences between Genders?

Gender differences exist, don’t they? Are men and
women different? What are those differences? There
are many theories and outlooks about this phenomenon
that range from evolutional to socio-cultural, from
cognitive to biological.

One of the approaches is cognitive. Its research
explains the major differences between males and
females in emotional and other behavioral spheres.
A good example is a different brain lateralization, or
connection between the two hemispheres. Several
researches show that men and women approach
problems, tasks, mathematical assighments and even
verbal communication differently.

Gender differences also rooted in the brain. R.
Sperry helped to define the differences between
the two hemispheres and their functions. From his

findings, now we know that the left hemisphere is responsible for our language and
the right is responsible for spatial “skills”. In 60th-70th years of the last century there
was a popular belief that men are more left-brain dominant and female are more right-
brain dominant, but further researches showed that this not absolutely true, or, in
other words, that it correctly explains the phenomenon. Further research by Herbert
Landsdell showed that women are less lateralized than men, this phenomenon occurs
because of better “connection”. It happens because women have a different number of
nerve cells that connect the two hemispheres.

Other research projects showed language processing differences among boys and
girls; they are different in language comprehension and its production. For example,
females provide more abstract and context description than males do.

Most recent studies show that in 70 % of the cases, there is no difference between two
sexes in general intelligence, verbal memory and even spatial skills.

There are differences between men and women and many factors feed into it -
evolution, biology, anatomy and physiology, environment and culture. But, for me,
the question stands as “Are those difference so huge? Or not? Did we make them so
big?” Personally, I do reckon that environment and society play important roles in
creation of various constructs; and gender and difference between genders is one of
this construct. However, we cannot deny the existence of differences, which somehow

are rooted in the brain.

Diana Panikhina

Student Senate Column

Dear AUCA students,

The AUCA Student Senate, the only student
representative body, is working hard for you each
day in a week (compared to earlier Senates, this
one’s meetings are very frequent and intense).
This time we are glad to announce you on the two
successful events, where the Student Senate of
AUCA made a difference.

Firstly, Student Senate, with the partnership of
Dean of Students, Nikolay Shulgin, organized one
small, but important event — an arm-wrestling
tournament on February 22 in “Bravo” hall. Unexpectedly, there were many viewers
and even more contestants wanting to check themselves out.

Only for this event the current arm-wrestling champion was invited. He served as a
judge and led the tournament along with Nikolay Shulgin. The contestants were split
into three weight groups and the tournament began. Judging on the viewers’ mood and
the loud supporters cries, it seems that the event had been successful.

“Compared with last year, this year everything went perfectly and without any
accidents,” says Senator Baiastan Kanotov, who coordinated this event on behalf of
the Student Senate. The main sponsor “Coca-Cola Company” gave AUCA students a
gift of 540 litres of Fanta.

As many of you might be aware, a little boy, Atai, had been needing a financial help
after going through a tough operation in Turkey. Student Senate of AUCA collected
total amount of 18, 460 soms especially for Atai and sent them to his sister. Student
Senate wants to thank all students, faculty and staff, clubs and individual donors
for this amazing help. Once more we showed to ourselves that we have hearts and
willingness to help. Thank you all and blessings to a family of Atai!

AUCA Student Senate

Changes in AUCA Admission Exam (AAE) Policy

Interview with Lira Djuraeva,
Associate Vice President for Student Affairs

Q. Why did you decide to discontinue the interview process previously
used during the admissions process?

A. The decision to discontinue the interview was based primarily on the fact that a very
small percentage of students failed the interview. In fact, the number of such applicants
was so insignificant that it did not influence the overall picture. After a thorough review
of previous applicant data, AUCA staff and administrators decided to restructure the
way in which the admissions process is conducted. One of the primary changes was to
eliminate the interview process in the majority of cases. I do want to point out, however,
that the Office of Admissions reserves the right to interview any applicant it deems
necessary. The applicant data showed a positive correlation with regard to essay scores
and interviews: students who passed the essay portion of the exam overwhelmingly
passed the interview as well. Therefore, the interview results did not significantly impact
the acceptance results.

Q. What are the pros and cons associated with discontinuing the interview
process?

A. The process of interviewing applicants is very time-consuming and requires
significant financial and faculty resources. The process requires a substantial time
commitment from our talented faculty members. Moreover, the interview process
delays the admission decision timeline. By discontinuing the interview requirement,
applicants will know much sooner whether or not they have been accepted. Applicants
living outside the Bishkek area benefit dramatically from not having to travel here for
the interview process. Families of these applicants not only save time, but financial
resources as well, including costs associated with lodging and transportation.

The only drawback of discontinuing the interview is that faculty members do not have
an opportunity to personally meet applicants. However, as the applicant data indicate,
the interview process does not play a significant role in admission decisions. Hence,
the importance of conserving valuable resources and shortening the admission decision
timeline outweigh the need to conduct interviews.

Q. Do you think AUCA can learn enough about a potential applicant from
just the written exams?

A. Yes, we feel that the written exams provide enough information on which to base
our admission decisions. If we had unlimited time and financial resources, then, of
course we would have the luxury of interviewing all applicants. At the current time,
we do not believe that the allocation of resources required for the interview process is
justified. Besides, I would like to point out once again that Office of Admissions reserves
the right to interview any applicant if there is a need.

Q.WhataretheresultsAUCAishopingtoachieveasaresultofrestructuring
the admissions process?

A. As mentioned above, one of the positive outcomes of discontinuing the interview
process is that the Admissions Office is able to make acceptance decisions more quickly.
In turn, this leads to more resources being devoted to the recruitment of additional
students. Moreover, it decreases the period of time it takes for admitted students to
receive information about the financial aid packages being offered to them. While
considering changes to the structure of the admissions process, our primary concern
was the applicant. Our objective is to make the admissions process as student-friendly
as possible.
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YBaaeMble abutypuenTbi!

Avepukanckuii  ynusepcuteT B llentpanbhod Asun  (AYLA) u
akagemus «Hosoe nokonenue» (AHI) B ropope buwkeke npeanaratot
OAHOTOAMYHbIA KYpC NOAFOTOBKM K 06yyeHMio B yHUBepcuTeTe s
LOCTOWHBIX BbINYCKHUKOB CPeAHuX WKon KbiprbicTana.

Kawabiii rog 70 kanaupatoB u3 9 peruono Kuiproiackoit Pecny6nuku
(Bkmovas ropopa buwkek u Ow) Gyayr monyyatb ot AHI nonubie
CTUNEHZMK ns o6yueHus B aKajeMmuu. OCHOBHbIMM BMCLMNAHHAMM
yue6HOM nporpaMMbl aKafieMUN SBNAKTCA: aHTMICKUH, KbIprbI3CKUA
W PYCCKHMIA A3bIKK, MaTEMATHKa, UCTOPHA U ECTECTBEHHBIE HAYKM.

15 BbINycKHUKaM aKajeMuu ByAeT npefocTaBieHa NoiHas CTUNEHAUS
Ha vetbipe roga obyvenus B AYLA. Ctunengua AHIl npepoctaBnsieTcA KaHAMAaTaM, He MMelOWMM CPeAcTB K
06yueHuI0, HO NOKA3bIBAIOLMM XOPOLLYI0 aKafeMUYECKYH0 YCTIEBaEMOCTb.

[lns Toro yto6bl npetenpoBath Ha ctunenpuio AHI, Kanauaar gonxen:

6bITb rpancaHuHoM KbIprbi3cTaHa v NpoXMBaTh Ha ero TEPPUTOPHUM Ha MOMEHT NOJAYM 3asBAEHHUS;

NMPOJEMOHCTPUPOBaTb CPeAHUI YPOBEHb BNAJEHWA MUCbMEHHBLIM W YCTHbIM AHIIMACKMM A3bIKOM,
Heo06X0AUMbIW NS NOJIHOLEHHOTO YYacThA B akapeMuyeckoi geatenbHocti AHI;

0TBeYaTb KpUTEPUAM 0TGopa no MaTepuanbHOMy NOJOKEHHIO;

YCNEewWHo OKOHYUTb CPEHIO0 WKONY Ha MOMEHT nocTynienus B AHI;

6bITb B COCTOSHMM HauaTb 06y4eHue B aKaJeMuu B Hayane yyeGHoro roga, B aBrycre 2012, B kayecTBe
CTYAEHTa Ha OCHOBE NONIHOW (He YaCTUYHOW) NporpaMMbl 06y4eHHUSs;

CAaTb 3anoNHeHHyto (opMy ans noctynaenus po 3 anpens 2012.

Pk American University
o Central Asia

3AABJIEHUSA MPUHUMAIOTCA 10 3 ANPENA 2012 TOJA
NozpoGHee o npoueaype npueMa B akagemuto «HoBoe NoKoseHMe» U HeOGXOAMUMBIX JOKYMEHTAX MOXHO
y3HaTb Ha caiite nga.auca.kg a Takwe no Tenechony (+ 996 312) 663 309 (mononnutenbHbli 249),
(+996 312) 66-10-89 wnu no anekTpoHHoi noyte nga@mail.auca.kg.

New
Generation
Academy
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Ypmartyy abutypuentep!

buwkek waapbinaarsl bopGopayk Asusparsl Avepuka YnusepcutetunuH (BAAY)
Wabbl Myyn AkapeMusicbl YHHBEPCHTETTE OKYY Y4YH AaspAaHYYHYH GUp KbUIAbIK
KYPCYH CYHYWI Kbinart.

¥bin caiibin, Kbipreia Pecny6nukacbitbii 9 aliMarbiHaH (buwkek sana Ow
WaapnapbiH KOWKOHAC) aKazeMuanaH 6unum anyy yuyH 70 Tanankep IMAHbIH
CTUNEHAUACHIH anbllwat. AKAZEMUAHbIH OKYy NPOrpaMMachbIHbIH HEru3ru cabaxTapsi:
aHTIUC, KbIPTbI3 KaHa Opyc THAAEPH, MaTeMaTHKa, TapbIX XaHa Taburblit uauMaep.

Axapemusinbii 15 6yTypyyuycyHe bAAY TepT WbinAbIK YbIrbIMbIH TONYK Tenen
Gepyyuy ctunenaus Gepuner. MA cTuneHaMsichl OKyyra Kapamatbl KOK, GUPOK MbIKTbI aKaJeMUANbIK
KETUWKEHAMKTEPAH KBPre3reH KananaaTTapra Gepuner.

}aHbl MyyH aKapeMUsACbIHbI CTUNEHBUACHIH anyy YYYH Tanankep MUNETTYY:

. KbiproiscTanapiH iapaHbl Gonyy aHa apbi3 GepreH yuypaa aHbiH ailMarbinaa Gonyy;

. AHTAIMC TUAIMHAE Xa3yy aHa 003eKH TYPYHA® OPTO AEHraanau kepre3yy, an IMAHbIH aKafeMUANbIK
UWMEPAYYNYTYHe TONYK KaHAYY KaTbillyy YYYH 3apbin;

. TaHpoo KpuTepuiiMHe MaTepuangbik aban GoloHya Tyypa Kenyy;

. HMAra Tanwbiprax Me3runge opTo MEKTENTH MHTHAMKTYY asKToo;

. OKyy *blibiHbIH GawTanbiwbinga, 2012-xbinabiH aBrycTynaa AkaseMuana TonyK oKyy
nporpaMMacbiHAa OKyyHy GawTooro cTyaeHT Katapbl aasp Gonyy;

. TanwbIpyy yuyH Tontypynrad thopManbl 2012-bingblH 3-anpenuHe YeinH TOMOHA® KBPre3y JireH

Tanantapra bLiaibIK TOATYpYN, TanwbIpyy.

APbI3IAP 2012 WbINIbIAH 3 AMPEAWHE YEAMH KABbINI AJIbIHAT.
HMA kabbin anyy uwrepu 60l0HYa TONYK MaanbIMaTTbl XaHa 3apbin JOKyMeHTTep GotoHya nga.auca.kg
caiTbiHaH xe (+ 996 312) 663 309 (kowymua 249), (+996 312) 66-10-89 Tenechonnopy apkbinyy Gune
anacbi3pap. Owonpgoii ane nga@mail.auca.kg. naperue kart apkbinyy Gainanbiwca Gonot.

JIluBaHbI, yOpaHHBIE U3 KOPUIOPOB, HE BEPHYTCA

Muorve HaBepHSKa  3aMETIUIM  IIPOMAXKy
JIByX IWBAHYHUKOB, H3JII00JIEHHBIX MECT OTHbIXA
CTYZIEHTOB, CO BTOPOTO U TPEThero sTaxken. Jlnmmusa
MycinMoBa, KOOPAMHATOP 10 YIETY MAaTEPUATbHBIX
neHHocred oduca AXY, mopTBepausia, UTO HU
BO3BpAIEHUs AUBAHUYNKOB, HU IOSBJIEHUS HOBBIX
HE CTOUT KJATh JI0 OTKPBITHUS HOBOTO KaMIIyca
(Ha3HAYEHHOTO HA OCEHb 2013 TOZA).

- I';me cettuac siBa quBaHa?

- OnuH, ¢ TPETHETO ITAXKA, OTIIPABJIEH HA CTPOUKY
HOBOTO KaMITyca JIJIsI apXUTEKTOPOB, PabOTAIOIIIX
TaM. MbI He MOTJIH IIO3BOJIUTH ce0e KYTIUTb JJI1 HIX
HOBBIH [IMBaH, IIO3TOMY OTOCJIJIM 3TOT. BTOpoit
crout B Konu-nieHnTpe.

- OH OyZieT CHOBA JOCTYIIEH ISl CTYIE€HTOB?

- MBI ero BBITAIINM, TOJIBKO ITOKA HE 3HAEM Ky/Ia.

- Tak mouemy ke ux BCE-Taku yopanu?

- B aTom BuHOBATHI camu CTyieHTHI. Ha 5THX AMBaHAX CIIAT, XPATAT, €T, IPHITAIOT
Ha HUX, YTO JI1? Y HUX IJIOXOU BHJI, OHU OBUIH KYILJIEHBI B 2002 TOJIy, a cefuac y:xe
Ips3HBbIE, CAJIbHBIE, B Macie, B Kode, cJIOMaHHbIE. B uBaHe, KOTOPBIN CTOSIT HA

TPEThEM 3TaKe, OCTABAJIOCH TPU IMPY:KUHBI, PECTABPUPOBATH
ero ObIO HEHAMHOTO JIeIlIeBJIe, YeM KyIIUTh HOBBIH, HO HU TO
HH JIPYTO€ MbI cebe TT03BOJIUTD HE MOKEM.

- IomoxxnuTe, HO pa3Be JUBAaHBI He OBUIN ITOCTABJIEHBI
WMEHHO JIJISI TOTO, YTOOBI HAa HUX OT/IBIXAJIU CTY/I€HTHI?

- Jlns 3TOTO, HO CTYZEHTHl C HUMH ILJIOXO OOpaIlaTuCh.
Ha pguBanax Hesb3s JiexkaThb. TeMm 0osiee crmarb. 9TO CO34AET
Hepabouyio aTmocdepy, 0cOOEHHO KOI/Jila B YHHBEDPCUTET
MPUXOJSIT TOCTA W BUJASAT PA3BAJIMBIINXCSA Ha JUBaHAX B
KOPHJIOpax CIHAIIUX CTYJEHTOB. Y Hac Takas IIOJIUTHKA,
MBI HE MOYKEM, MPOXOJs, CAEeIaTh 3aMeYaHue, HO CTY/IEHThI
caM¥ JIOJDKHBI 3TO MOHUMaTh. K ToMy ke, Mbl yOpasiu He
BCe JIUBAHbBI: OCTAJICS OJIMH HA TPETHEM 3Ta’Ke, OJIUH B 104-U
KOMHATe M IIIEeCTh — B 315-H.

- IIpaBUJIbHO JIU S TIOHUMAK, YTO CTYJEHTAaM HE CTOUT
3KJIaTh HOBBIX IUBAHOB HU B 3TOM, HU B CJIEYIOIEM yueOHOM
rozy?

- ITokymaTh UX HET CMbICJIA, BEJ[b MBI CKOPO ITepee3’KaeM.

Ceprei BaTuanuH

Research Shows: International Students Have Language Problems

Nasima Habibi and Laila Sakhizada
conducted a research into AUCA
international students and found out
that during past few years they have
been facing language barriers and a
considerable amount of stress. The
report was sent to Nikolay Shulgin to
make him aware of the needs of these
students.

Main challenges are problems
communicating with professors and
students in local language, finding
a place to live, shopping for items,
commuting and seeing a doctor.

Despite the curriculum requirement
to lecture in English some students said
that the issue still exists. A sophomore
student claimed, “I was shy to ask a
teacher to speak in English but I was fed
up with the situation, it was useless sitting in the class. I asked them to speak in English
but after five minutes they were speaking in Russian again. I feel bad asking a professor
to speak in English again.”

Some students claimed that the practice of teachers speaking in Russian when teaching
to international students can result in a lower GPA. That is a big issue for students’
future carrier. The recommendation of the research is that teachers have to feel more
responsibility for the success and achievement of every student and advisors need to
track the progress and reasons for lower grades.

“Last semester in my math class teacher would speak in Russian. It was not polite
to ask a teacher, “Please can you speak in English?”, because every two-three minutes
teacher would switch to Russian back again. Of course difficult problems were easily
understood by Russian speaking students, but we were left in the dark wondering what
was explained. The situation was bad, so I left the course,” mentioned another student.

International students are under various stresses. Students face challenges not only
in classrooms but also outside. They face language barrier in the library taking books or
other materials, also in seeking help using online databases or other electronic devices.

One student said, “I was late for the class because I had to print my assignment. Printer
was out of paper, I asked IT guys for more paper. They told me go to the register office
and pay money, they thought I have no paper in my account. In fact I was trying to tell
them there is no paper in the printer.”

Another obstacle that students complain is that they face language barriers in food
services like in Bravo or in the kitchenette. Extra-curricular activities and special events
like initiation, diversity week and Halloween are designed for students to enjoy, but
international students seem to miss the fun of it. Why? Yet again, the programs are
conducted in Russian.

“At the initiation I didn’t enjoy, and could not understand because they were talking in
Russian and I was like a deaf or unable to hear,” said another student.

Being away from home and lacking support and appropriate help can cause not only
a failure in the course, but also lead to frustration, anxiety and other health issues. It is
highly recommended by the authors that an adequate support English language group
need to be established and possibly led by junior or senior international students.

To be continued...

By Laila Sakhizada
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“Elowers of Nooruz”

Maiia Mashanto

About me: “Never give up!
Everything in our hands, that’s
why we must not keep them
down.” ~ Coco Chanel

g%)eww%

I think every girl can do 2 or
more things at once. As for me, |
can chat on the phone andwash

the dishes or write an essay.

About me: Harder, better,
faster, stronger!

Yevgeniya Jroy

About me: I'm really worrying
about wars, riots, revolutions all
around the world. It is a global
problem now; and if | were
omnipotent, all-powerful, | would
solve this problem at first.

Dear AUCA students, you will have a perfect
chance to reaffirm this statement in your life
and your heart when you come to a “Miss
AUCA 2012» on March 22nd at “Seytek”.

The first “Miss AUCA” was held in 2007.
But it became an annual event only in 2009
with a new art manager supporting the event.
This year “Miss AUCA” is celebrating its 5th
anniversary.

Every year the event expands, it grows to
attract more attention from general public,
sponsors and contestants. “We plann to reach
a higher level of organization to conduct a
competition on the best scenes of the city like
the Philharmonic and the Opera theatre,” says
art-manger and the organizer of “Miss AUCA
2012” contest Kseniya Minkova.

“Without a doubt, there are more technical
possibilities at those spaces, but also they have
more seating capacity, so we need to win the
hearts of the audience to find a full support,
which we hope will be growing year on year.”

About me: Of course | know
how to cook: uzbek plov, lagman,
manty, chicken, fricasse, pizza
and etc

About me: | want to try
something new for myself and |
want to fight with my fear of the

stage.

There are 10 contestants this year. Apart
from the main nomination

“Miss AUCA 20127,
there will be 10 more, which are:
«Vice - Miss AUCA2012»
«MissCongeniality»

«Miss Grace»

«Miss Elegance»

«Miss Fitness»

«Miss Intelligence»

«Miss Hollywood smile»
«Miss Sweetheart»

«Miss Glamour»

«Miss BRAVO»

The hosts of the show are Nikita Menshov
and Anna Shveimer, who was also one of the
“misses” previously. The show is going to go on
for about an hour and it’s going to be sizzling
hot! So, no matter what try not to miss it!

by Atai Muratbekov

About me: Luckily, I have got a
remarkable ability to combine two
most important things- to live a full
life and get satisfaction from it. Is
there anything better?

lisha Ailhecva

About me: I think this contest
will help me experience fun
event, develop confidence and
communication skills.

ldelia bharova

About me: | can attract judges
and students witty eyes and
coquetry.

I don’t want to be
someone; | want to be who | am.
And this case | don’t have to dream
to be someone famous, | have to
do everything to become famous
myself.

About me:
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«Moda meuTa» The dag dreams came true...

24 pespans 8 Amepukxarckom ynugepcumeme 8 LlenmpanvHoil A3uu cocmosacs 6.1a20meopumenbHbiil
KoHuepm «Mosi meuma», op2aHu3o8aHuwvlii goHoom «Edumncmeo» (Unity Fund). Meponpusmue
ObL10 NOCBAUEHO NOBBIUEHUN 0C8E00MACHHOCMU MOA00eXCU 0 NoAoXceHuu demeli-cupom u arodeil
C 02PAHUYEHHbIMU B03MOICHOCMAMU 6 Hallem 00uwecmee; a makxice UMeno Ueablo nomoub demsam
peanu3osams c80U Meumbl, cmamsp bo1ee ysepeHHbIMU 8 cebe U ykpenumb 8epy 8 ayHuiee byoyuee.

ETh

Tak, ¢ Havana mecAua JeTH M3 wectH AeTckuX AoMoB buwkeka u Kapakona u
wuTenu Jlova npectapenbix roTOBUAW pasnu4Hble HOMepa BMecTe YneHaMu (oHAa.
Ha camMoM KoHuepTe WM Gbina npejocTaBieHa BO3MONHOCTb NOKa3aTh BCe TO, YeMy
OHW HayYWNIMCb 3a 3T0 BPEMS W BLICTYNUTb Ha OAHOM CLeHe C NpodiecCHOHaNbHbIMMU
TaHuopamu W nesuamu. K npumepy, Tuma u3 fetckoro AoMa «YuKyw», MeyTaBLIMA
cTatb rutapuctoM, Bbictynun ¢ rpynnoid The Rolls, ero cepcthuk Jlewa u3 atoro
e JETCKOro AOMa MCMONHMA TaHel C TaHuopaMu M3 wKonbl-cTyauu Let's Dance.
lpeactaBuTend crapuwero NOKOAEHUS He YCTYnanW MONOABIM B aKTUBHOCTH: OHM
NeNu, TaHLeBanu W YATaNKU CTUXH COBCTBEHHOTO COYMHEHHS.

CobpaHHble ¢ npodaxcu b6unremos
deHbau ObLAU nepesedeHbl HA cuem
Ab60vikanap yyay Amas, kKomopomy
Heobx00uUMo npoumu Kypc
peabuaumayuu nocae onepayuu no
nepecadxe novex.

K cn08y, amo 8mopotl
b6a1azomeopumenvHbulll.  KOHYepm,
op2aHu3oeaumublii.  Pondom. H
ycnex  O0aHHO20  MepoONpuUAMUS
ewe pa3 Odokasvleaem, UMO
eduHCMB0 — 00UH U3 KPAeYy20AbHbIX
KamHel baazonoayuusi. A meumbl
codeticmaytrom e2o docmudiceHuro!

KoneuHo ke, He 0001LIOCH U 0€3 MOJAPKOB, BCE YUACTHUKU IMOIYIUIU PA3JTHIHbIE CYBEHHUPBI
Ha Cpe/CTBA, BblAEJeHHbIe BhINIycKHUKaMu nporpaMmbl FLEX u AVIIA. A B [lom npecrapesnbix
OBLIN 3aKyIJIEHBI 000TpeBaTesd 3a CUeT OJHOTO IeJPOro 4esIoBeKa, IOXKeJIABIIEero OCTaThCSA
Hen3BeCTHBIM. [locie OKOHYAaHMA KOHIIEPTA YIACTHUKOB OXKUAJ MIPUATHBIA CIOPIPU3 — QypIIeT
ot pecropana L’Azzuro. Biarogaps kloop.kg Kosist uz AP/IU mostyqut BO3MOKHOCTb ITPOUTH IIIKOJTY
IPaKAAHCKOH JKyPHAJIUCTUKU. UTO Ke KacaeTcs TPAHCIOPTHBIX PACXO0B, TO OHU OBLTU TOKPBITHI
kovmanued KeipreizTypCepsuc.

On February 24th, 2012, the Unity Fund members continued
the tradition of an annual charity concert - “My Dream...”
The main precept of this concert was to promote the public
awareness about the vulnerable groups (people from orphanage
houses, disabled center, the elderly house, etc.) in our society;
on the other hand, by helping these people to realize their
dreams, to build self-confidence and hope in their future. As
Unity Fund’s members mention, spiritual help is worth much
more than simple charity donation.

At this concert, residents of 6 orphanage houses (ARDI,
Uchkun, Voenno-Antonovka orphanage, Putnik, Umut, Chui
Dom-Internat) and one elderly care home (1 Leninskii) were
given the opportunity to perform together with professional
dancers, singers and music bands (Yulia Rutskaya, The Roll,
Let’s Dance, Band-Ardajio, Tumar-dancing group, etc.). Unity
Fund’s members helped others with all their training to ensure
a great quality of the night.

Children, who dreamed to be on the stage, realized their
dreams at this concert; Tima (from Uchkun) dreams to become
a guitar player, and fulfilled his heart’s desire by performing
with The Rolls; Lesha (from Uchkun too) dreams of becoming
a modern dancer and performing along with “Let’s Dance”;
Kolya (from ARDI associaciya roditelei detei invalidov) dreams
to become a journalist, and Kloop.kg and News Star (AUCA
newspaper) supported him by giving an opportunity to post
his article, also, kloop.kg provided a free training course for
young dreamer in article writing.

Chidren from Voenno-Antonovka were offered a free
painting training class to help them get closer to their dreams.
In her youth, Granny Tamara dreamed to become an actres,
and she became the shining star on AUCA stage; Auntie Anna
(89 years old) came to the stage to sing her own poem, and so
on...

After so many years someone’s dreams came true, and for
some — the dreams are just about to unfold. The gratitude was
infinite to all supporters and participants of the Unity Fund.

All fundraised money will be sent to Atai, who is currently in
Turkey having a rehabilitation period after a hard surgery on
his kidney. God bless him!

Main sponsors providing generous help for their concert:

- FLEX community (for the grant);

- American University- Central Asia;

- Mediterranean Restaurant L’Azzuro (gifts to children);

- Kyrgyz Tour Service (transportation for children).

- ID medical

*kkkhkhhhkkkkkhkhhhhkhkkkhkhhhhhkkhkhkhhhhhhkhkirhhhkkikx

About Unity Fund — ®oupg “ExuncrBo” (since 2010) is a
youth social charity fund. Our mission: we are committed
in uniting youth power and energy to make a change in our
community through various social charity projects. All funds
go to help children from orphanage houses, cancer centers,
elderly houses in Kyrgyzstan.

by Aaron Choi

AUCA Students Visit Transit Center at Manas a.k.a Ganci

The American Airbase is a quite well known object

not only in Kyrgyzstan, but also internationally. Transit feel cheerful.

the base itself, the atmosphere of military forces made us

Center at Manas has been in Kyrgyzstan since 2001,
established shortly after the 9/11 terrorist attack in the
US. The airbase originally was named after Peter J. Ganci,
New York Fire Department Chief, who died on the 11th
September saving lives.

The Transit Center was built to serve four main
purposes:

- air refueling

- airlift

- onward movement

- building relationships

Some of the air base officials visited the last concert of
the Diversity Week, which is actually an annual tradition
at AUCA. The guests asked for a copy of the concert to be
made for them. As a return friendship gesture, the student
senate and student affairs office organized the trip to the
Transit Center at Manas on 15th of March.

Student Coordinator Adele Omuralieva and Art Manager
Kseniya Minkova chose participants for the tour around
the Ganci air base. The tour itself was guided by the chief
of social-cultural branch Captain Lysa. She seemed to be
very open, sunny, and funny person: gladly answered all
the questions about military base and personal life and
experiences in Kyrgyzstan.

Inside the base we saw usual TV screens, which were
telecasting some sports channel, and to our surprise and
great fun, Sesame Street show too. As soon as we got into

«Starship Troopers», «The Black Hawk Down», and
«The Hurt Locker» are probably those movies that may
pop up in the mind of any of those who get into the transit
center at Manas. The officials transporting heavy military
equipment, groups of soldiers jogging around, people
wearing military uniform, and women wearing weapons
and huge backpacks are the exact scenes from those above
mentioned movies.

The first station was the establishment that reminds our
Conference Hall. Here we watched a short presentation
about the work and life of the Transit Center. While we
were watching it we were snacking on some nutritious
snack bars. Then we went to the dormitories. The dorms
are huge containers, without any windows, but with
conditioners to heat indoors in winter, and keep cool in
summer. The fitness center was also a great container and
was full of people maintaining their shape. We could feel
the intensity, rigor and stamina levels rising in that place.

The game center was just an opposite — with people
resting, surfing internet, playing video games, billiard,
and watching films.

Of course the best and most memorable part of our
tour was taking pictures. Firstly, it was HMMWYV - High
Mobility Multipurpose Wheeled Vehicle, also known as
military «<hummer». Watching it inside-out, boys enjoyed
the machine gun. And the epic moment was visiting the
US Air Force airplane. Getting into the pilot cabin, taking

lots of pictures with the crew, wearing bulletproof vests,
and finally making group photos, we left the runway
waving the flight crew from the bus, who were about to fly
to Afghanistan.

In the end, we gave our AUCA gifts to several military
officials, who supported us during the trip. They, in turn,
gave us something to hold in our hearts - our group picture
from the very start of our journey at the base. We were
quite upset to leave the base, and that is why we invited
them to the annual beauty contest Miss AUCA 2012. They
replied positively. The primary purpose of our visit — to
build a relationship, was carried out successfully.

Saltanat Ibraeva



New Stow

Mawch 22

Issue 9

6

Make Peace, Not War espec1ally 1f you are an AUCA-er

week is one of the most important events at AUCA, which

Several delegations felt out during the Diversity week at
AUCA. Diversity week calls different ethnic groups within the
university to unite and stop causing conflict situations every
year. Views of students, staff and professors are presented in
this story.

During the recent Diversity week the Turkmen delegation
was not given a chance to dance their national dance. “We were
waiting for our turn to dance, but other delegations started to
dance ahead of us not following the order. When we finally got
on the stage they just interrupted us and stopped the music.
All delegation members were offended and disappointed by
the behavior of the students of other delegations,” said Shirin
Gurdova, Turkmen delegation representative at AUCA.

The Tatar delegation could not share the tables with other
students’ delegations. “Our delegation came late with the food.
But it was unfair that other delegations used this moment
and took our second table leaving us only with one table. As
Diversity week called for unity I did not take it seriously,” said
Djalil Gimatdinov, Tatar delegation representative at AUCA.

Shirin Gurdova claims that similar conflict situations appear
every year. “When you are doing something and somebody
interrupts you for the sake of their interest, it is not respectful. I
was the representative of Turkmen delegation last year too, and
the same thing happened last year. That is why Turkmens were
so discouraged to take part again this year. When instances like
this get to repeat it is no good, and it discourages me from being
Turkmen leader next year,” Gurdova added.

Conflicts occur because of the competition and the desire

What color are you? New Star conducted own research to
find out what color brightens up your day at AUCA.

Colors surround us everywhere. We even think in colors and
have colorful dreams. Moreover, they decorate atmosphere
around us and influence our perception of environment. We
can also describe our experience, thoughts, events, and other
things using colors, because they help us to emphasize and
underline the significance of information we are relaying. For
example, something bright and urgent we usually associate with
bright colors. Even the most important e-mails we receive as
red underlined ones. In addition, colors help us to understand
people and their feelings better since everyone knows that each
color has its own meaning,.

Perception and association of subjects can be very subjective
and dependent on a variety of reasons, “Some things, people,
places, and events are personally and emotionally important
for you and therefore you perceive them in definite colors,”
psychologist Elena Kosterina comments. However, the color
perception of environment of particular people can match with
color perception of other people, and this can be explained by
“whether a neutral or emotionally the same attitude to some
things and people we have,” Elena adds.

So, it is interesting to know the general attitude of AUCA
students to university’s environment and its members, isn't it?
In order to satisfy this curiosity, New Star conducted a research
among 60 students from different departments and years of
studying, and the results of it you can see below.

1. What is the color you associate AUCA with?

38% - blue, 31% - yellow, 13% - green, 18% - other colors

Blue and yellow are the chief associating colors not only
because of their meanings: blue’s calmness and trustfulness and
yellow’s sunshine and brightness, but also because these colors
are the consistent parts of AUCA emblem. These colors and
AUCA are inseparable. As for green, it symbolizes something
new and fresh.

2. What is the color you associate AUCA life with?

37% - yellow, 30% - green, 21% - red, 12% - other colors

For most respondents, students’ life is very cheerful and
pleasant (yellow color). Moreover, it is related with new,
comfortable life, different from a usual one (green). It is also
very energetic, exciting and full of actions, however sometimes
irritating (red).

3. What is the associative color for Bravo?

20% - white, and almost all the other colors have roughly the same
amount of votes — 8%

Students have different color associations with Bravo which

to win. “Lots of delegations try their best to be the best, and
this situation of competition leads to a conflict. Because of the
shortage of time, some delegations missed the chance to dance
but some did well. I feel sorry for Turkmen delegation that they
missed to dance their national dance,” said Khujesta Sadri,
Afghan delegation representative.

In the past there have been some arguments between Tajik
and Uzbek delegations, according to Oybek Aitbaev, Uzbek
delegation representative. “During the performance one Tajik
participant was wearing the costume ‘the Chapan’, which is
very similar to our costume. I had such a costume at home. In
actuality, it is Uzbek not Tajik, but the Tajik delegation said it
was theirs,” added Aitbaev.

Diversity week aims to unite all delegations. Adele
Omuralieva, the student coordinator at AUCA, says, “Diversity

AUCA 1in Colors

depends on their own attitude towards it. Nevertheless,
white color (which means cleanness and brightness) gained a
prevalence. And really, Bravo is lighter than Kithenette.

4. What is the color you associate Kitchenette with?

33% - brown, 32% - yellow,35% - other colors

Kithenet is associated with brown and yellow colors because its
chairs and tables are mostly in brown, and the other part of them
is a yellow one. Brown symbolizes warmth and comfort. With
yellow, it makes the atmosphere of Kitchenette very friendly and
comfortable.

5. What is the associative color for your favorite instructor?

20% - red, 17% - green, 15% - yellow, 15% - white, 32% - other
colors

These answers show that different students either have
different favorite instructors or associate them with different
colors because of some subjectivity. The results also show that
different professors have different characters and auras. It can be
noticed that favorite instructors are mostly associated with red in
comparison with other colors. It might be because of their strong
characters and vitality. Green color is associated with people who
have a lively character, they are perceived as spring. People of
yellow color are very friendly, sociable and usually inspiring for
other people. White color is the color of purity, brightness, and
also coldness. So, now you know what students value in their
professors!

6. What is the color you associate Andrew Wachel with?

27% - white, 23% - black, 23% - blue, 14% - gray, 13% - other colors

For most people, Andrew Wachel is a bright and elegant person
(white) who is in a great authority (black). Gray is the mixture of
white and black. Moreover, he is also associated with blue color
which is the opposite to red, and red means irritation.

7. What color do you associate papers/FYS/essays with?

35% - black, 22% - white, 22% - grey, 21% - other colors

Here, black color might be associated with depression and
even death. Students write on white papers, and this can cause
white color association. Grey is the mixture of white and black.
It also symbolizes separation, lack of involvement and ultimate
loneliness.

8. What mood do you have while you looking at University
walls?

71% - bad, feeling of hopelessness, like in a hospital; 20% - do not
care, 9% - normal or good

As research shows AUCA walls are not bright or calm or
pleasant for students because they are grey - mixture of black and
white - where black represents depression and white represents
coolness and snow. Students confessed that they feel themselves

allows different delegations to present their unique national
performance and demonstrate that the differences when
taken together can create a sense of unity among all,
Omuralieva.

” added

Diversity week unites all delegations in the spirit of one

diverse family.

“But many people think of diversity week as a competition.

They try to do and show their best, but it is not a competition per
se, rather it is a show of what you have. And it’s so interesting
to see who got what,”
representative.

said Gulnigari Bihroz, Tajik delegation

“This year there has been a conflict between Turkmen and

Tatar delegations. Overall it was nice, delegations were all
friendly with each other, at the end they all sat together and ate
a cake,” said Omuralieva.

“This is a very serious problem that needs attention. It could

teach students basically to understand other people; there will
be an appreciation for the diversity of the University. This
particular event diversity week actually is the event that split
peopleintodifferent ethnic groups, whichissocially constructed;
instead of uniting, it divides them. That is something that needs
to be thought of. Should this happen again we might have to
think of other ways to appreciate the diversity,” says Mehrigiul
Ablezova, sociology department assistant professor.

By Laila Sakhizada

alone while looking at the walls.

9. What colors do you want to see at AUCA?

65% - bright colors, 35% - calm, pleasant, and warm

According to the answers, respondents think that bright colors
will raise their mood, stimulate to study, make life brighter;
while soft colors will be helpful in calming and warming them,
not distracting their attention from studying.

10. What are the colors you associate your department with?

More than half of the research participants named different
colors that showed their personal attitude and perception of their
departments. Nevertheless, some departments were associated
with certain particular colors:

Anthropology: 81% - green, 19% - brown

Green and brown are the colors of the earth and the color choice
is very understandable because archeology is directly connected
with the earth studying.

Software Engineering: 98% - black, 2% - other colors

Black computer screens and difficult studying process are
sufficient reasons to associate “Soft” department with black
color. Moreover, black, as it was said many times above, is the
color of depression. Soft students, are you ok?

Psychology: 39% - yellow, 38% - blue, 22% - red, 1% - other colors

Psychologists associate their department with yellow because
it is a very optimistic color which inspires people and gives
hope. Why blue? It represents calmness, trustworthiness, and
relief from stress. Psychologists are people who help others to
overcome many problems. As for red, it is the color of energy
which is important for people.

International and Business Law: 80% - black, 20% - other colors

Here, black color association comes from practice of hard work,
strictness, authority, and power at this department, as students
confess. It is also not surprising why people chose this color - all
judges are dressed in black.

So, as we can see colors occupy a very significant place in our
life. They influence our mood, perception of environment, likes
and dislikes. Bright, warm, calm colors make our perception
brighter, warmer, calmer, and they enrich our life, making it more
interesting. However, too many dark colors make us gloomy
and depressed. That is why
AUCA students want to
be surrounded by warm, ‘
sunny, and pleasant colors.

B,

by Anastasia Iun

Pa3BeeM 3MUMHIOIO JIeNpecculo B NpeajgBepbe BECHbI!

Y mnpuposbl HeT IJI0OXO0M moroasl? Jlaieko He Bce
cTyAeHTsl U mpenogaBaTenn AYIIA ¢ 5TUM COTJIacHBI.
OniHY U3 HAC He JTIO0AT T0K/Ib, IPYTUM He HPABUTCS BETED,
TPETHU C TPYAOM IEePEHOCAT Kapy. OHAKO OOJIBITUHCTBO
KaTeropuyecku He ImepeHocAT Mopo3. Tem Oosiee, 3uma
B 9TOM TO/y BblJlajlach HE CaMOU TEIJIOW 3a MOCJIeTHUE
rojipl. HecMOTpsI Ha TO YTO HA JIBOpE YK€ paHH:AA BECHA,
3UMa MO-TIpeKHeMy HarmoMuHaeT o cebe. Ilo JaHHBIM
ompoca IpenojiaBaTesyied, CTyAeHTbl B 5TU JHU KpaiiHe
HEpPACTOPOIHBI, OOJIBIIMHCTBO U3 HUX (PAKTHUECKU CIIAT
BO BpeMsI JIEKITUI, He TOBOPsI 0 6ECKOHEUHBIX OTIO3/TaHHUSX.

Ham mepgunumuckuit odpuc unpopmupyer: «B 3umMHUN
IepUo/i BO3HUKAET IOTPeOGHOCTh B JIOTIOJHUTEIHHOM
BpEMEHH JIJIS1 CHA — /IO ZIBYX YaCOB, ¥ IPUCTPACTHE K IUIIIE,
CJIaIKOH, HApUMeD K IoKosazAy. IIpubaBka B Bece 3UMOM
Ha HECKOJIPKO KWJIOTPAMMOB CYHUTAeTCd HOPMaJIbHOU
U Jaxke HeOOXOAUMOU JJIsi OPraHu3Ma B OTOT IEPHOI».
Opnnako nocjeHuH (GakT OueHb IyraeT MPeKPaCHBIH 0T

HAIlleT0 YHUBEPCUTETa, TaK Kak KOHKypc «Muce AYIIA»
He 3a TOpaMH.

Yalre Bcero OT 3WMHEN JIENIPECCUM CTPAZAIOT JIIOIU
TBOPUYECKOTO CKJIaZa, a 3To 80% cryaentoB AYIIA. Uto
Kacaetcss obpasza JKU3HU,3/1eChb HET HUYEro CJIOKHOTO:
cOamaHCUPOBAaHHOE WHUTaHHEe, (U3HYECKas AKTUBHOCTD
¥ TIOJTHOIIEHHBIN COH MOTYT 33/IaBUTh CE30HHBIN yIaI0K
ClJI B caMOM 3adaTke. VIMEHHO STHUX PeKOMeHAIlNi
CTOUT TIpUep:kuBaThcsi ooburarensm SilentHall, Tak xax
MHOTHE U3 CTY/IEHTOB BBIXOJAT OTTy/a B T€ MOMEHTHI,
Korjma Oubsuoreka 3akpbiBaercsi. O6 3TOM TOBOPHUT
3aM0JTHEHHOCTh aylaniHoi MapuipyTku. OOiieHue c
JIIOABMU — TaKKe XOPOIIHUH CIoco0 pasBesiTh 3UMHION0
xauapy. OT/iesIbHast peKOMEH AU — OTKa3 OT aJIKOTOJI,
a 3UMOWU-TO IMOBOJIOB [IOCTAaTOYHO: 14 U 23 deBpans u
Ka’KJIOMHEBHBIE JHU POXKIeHUs. Eciu B mepexomHbId
TepUo/i y UeJIOBeKa BO3HUKAET IEePEeyTOMJIEHHOCTb, TO
CE30HHAs IETPECCUs MOXKET ee 060CTPHUTb.

Taxske CTOUT ¢ 0COOBIM BHIMaHHUEM OTHECTUCH K CBOUM
BBIXOJIHBIM. 3a0BITh PO Bce Jlejla M 3a00ThI, HAOpaTh
JIIOOUMBIX (QUWIBMOB, BKYCHOM U KAJIOPUHHON ITHIIH,
He YMBIBaThCSI U HE IPUYECHIBATHCA, & TOJBKO CIATh,
€CTh U CMOTPETh KMHO. DTHX JKe PEKOMEH/IAIUH CIIeayeT
TIPUJIEPKUBATHCSA  «KUTEJIAM JI900B», TaK Kak OHU
YMyZAPSIOTCS TpoBecTH U weekend mepes; MOHUTOpaMU
KOMIBIOTEPOB. [J1aBHOEe — He 3a0bITh, YTO CYIIECTBYIOT
TIOHE/IETPHUKH.

OnHaKO He CTOUT JI0 CUX IOP XaHAPUTh. Kak yxe 610
CKa3aHO, 32 OKHOM TaeT CHET, BeCHa He TOJIbKO IPUAET HA
VJIMIIBI, HO U TIOBJIUSIET HA 00Illee HACTPOHUE. TO BPEMs
rojla CUMTAETCS CAaMbIM POMAHTUYHBIM. J[aske caMo CJI0OBO
«BeCHa» TAWT B cebe MacCy O4apOBaHUsA U YETO-TO TAKOTO,
TTO3TUYHO-B/IOXHOBJISIOIIETO.

Berumaii CataeBa
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How to Reduce
Stresses in Students’
Lives

A  GUIDED IMAGERY

MEDITATION FOR STRESS
REDUCTION

Stressors in a student’s life
can come with the force of a tidal
wave, but with a little effort and
imagination, we can diminish
the impact they have on our
health and wellness, it is especially important for the spring
time when our bodies get adjusted to a new rhythm.

The following guided imagery is a useful tool that can help
us when we feel we cannot brace against the force of life’s
turbulent waves of stress. The moment our stress begins to
affect us physically is the perfect time to practice this simple
yet effective meditation.

By mentally surmounting the pressures of life, we can then
start to feel our bodies relax and be more at ease. When we
are relaxed and comfortable, we can effectively tackle the tasks
that lie ahead — next paper, next chapter of a very long book,
next lecture...

To begin, sit or lie down in a comfortable position free
from loud noises and other distractions. Close your eyes and
gather up your thoughts and fears regarding the events, ideas
or sensitivities that are bringing you stress. This can include
anything that makes you feel unsettled or anxious such as
deadlines, unfinished assignments or seemingly never ending
homework.

Visualize all of this madness looming in the distance, like a
churning whirlpool of dark, dense energy. See this energy as a
shadowy cloud of lightning and static electricity. Hear its roar
and thunder as if it were belting evil laughter in your direction.

Picture the threating qualities of your worries rising like a
tidal wave. Watch this wave travel mercilessly in your direction.
Sense it as a thick and heavy wall coming for you, in a relentless
effort to crush and drown you in one powerful swoop.

Now is the time to change your outlook and adjust how
you feel. Inhale deeply and draw in the strength inducing
sensations of your lungs filling and your ribcage expanding.

Exhale with the conviction that you will dissolve this mass of
menacing haze and gloom. Repeat the affirmation “IT am bigger
than fear” or “I am more powerful than anxiety”.

Imagine yourself staring deeply into the center of the
oncoming tidal wave full of everything that worries you. Trust
and feel in your heart that you are greater than it, and it doesn’t
have a chance to wipe you out.

Send this conviction straight toward the wave and see it
pause as if affected by your gaze. Keep staring down the wave,
believing you are much fiercer.

Remain steadfast, and notice the wave begin to recede and
calm down. Witness its momentum decreasing as it flattens
and becomes placid.

Now, as you scan the horizon, see not even a hint of dark,
threatening energy. Imagine only a vast and pristine landscape
blanketed by whatever you choose, be it flowers, pure white
sand or a smooth ocean surface. Rest with this image in your
mind and soak in the feelings of peace, calm and tranquility.
Feel your tension evaporate and your body relaxed.

Trust in your absolute ability to conquer the most stressful
situations life presents, and have faith that you can revisit your
tranquil, idyllic, inner landscape anytime you feel anxious or
overwhelmed.

When we approach life from a place free of stress and anxiety,
we can confidently confront our chores, agendas, relationships
and deadlines with ease and grace.

Eliminating tension is the key to a happy, healthy and
productive life. And when we feel good, those around us feel
good and this helps to make the world a better place.

Olga is a yoga teacher and a writer in London, she is teaching
currently in Bishkek till summer, check her website for more
information www.kundaliniolga.info

Reduce A Day’s Study Stress with Olga Tarabashkina
Powerful and clever story from London-based

yogini and AUCA alumni, Olga Tarabashkina, on how
to reduce daily stress. Get it off your shoulders!
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Whatisthe Process of Running fora Tender to Run AUCA Parties?

As long as most AUCA students like to rest the same way
they study, our university provides its community with a lot of
entertaining events and among them official AUCA parties are
the most popular ones. But not everyone knows what happens
before one buys a ticket and goes to the night club. Quite a big
number of people are involved into the process of preparing for
the official party, and actually this process is full of numerous
details, checks and issues.

First of all, there is a very specific document, or statute, and
according to it all the time-frames, deadlines and dates of the
upcoming event are determined. This all is supposed to be done
during one month at the maximum or two weeks at the minimum.
Also such certain things like delivering announcements via email
to students and professors are also done during this time frame.

Each group that applies for a tender has to follow the official
statute and fill in M-1 form. As soon as this document is submitted
by each group, tender is considered to start its working officially.

Secondly, there is a selective committee which makes the main
decision as to who gets the tender. Since last year there have
been some changes in its membership. Dean of Students, Dean’s
Assistant, Student Coordinator, Art-Manager and two Student
Senate’s representatives were set as the permanent members
of the committee. This decision was made by Nikolai Shulgin,
AUCA Dean of Students, because of last year’s unfair experience
of shuffling among previous Student Senate’s representatives. As
for now, the membership in general became more balanced and
objective.

When the date for holding the tender comes, all the committee
members gather in room 106 to watch and listen to all the projects
presented by AUCA promo groups. Each has time to present a
case, paying attention to several most important issues: security
service, ability to react quickly, sponsors and affordable ticket
prices, MCs and the show itself.

After all the projects are presented, the commission spends
some more time on making a decision through voting. The vote
can be both - open and secret, it only depends on a situation
whether there is an obvious winner or several promo groups are
competing with each other. After voting all the teams are again
invited into the room and the results are announced.

This is what a student coordinator, Adele Omuralieva, said
about the issue of choosing a right promo group, “Our decision

is always made on the basis of the way promo groups make their
presentations for us. The more interesting the presentation is,
the more chances are that the group can win. Visual materials,
ready-to-cooperate donors, approximate banner and general
portrayal of the presentation itself are all very important.”

As for the suspicious attitudes of some AUCA students who do
not believe that only the best promo group can win the tender
and consequently organize the official party, Adele replies that
the jury always makes independent and unbiased choices, and
it is not even acceptable for students to suspect the selective
committee of personal supporting of any members of AUCA
promo groups.

Another important issue that interests many AUCA students
is the money that the winning promo group earns. Not everyone
knows, but from each official party Student Senate’s budget is
enlarged by a sum of money which equals to 5,000 soms. During
the whole academic year Senate’s budget grows more and more,
and later on it is usually spent on different award or charity
activities. Last year, for example, this money was awarded to
AUCA regional students.

As for 2012, this year part of it has already been donated
for Abdykapar uulu Atai, a boy who is suffering from renal
insufficiency. Both with Unity Fund Organization, AUCA
Student Senate donated about 39,000 soms to him. The rest of
money also will be spent on the awards for AUCA students from
the regions, the same way as it was done last year.

By Maria Panfilenko

Biro6s1ennbie mapouku AYITA

Kaxkzp1ii pas, BUAA CYACTJIUBYIO BJIFOOJIEHHYIO IapOYKY,
HEBOJIPHO HayWHaellb 33J[yMbIBaThCS O TOM, & KaK y HHUX BCe
HAaYMHAJIOCh, KaK{e BOJIIEOHBIE MAarHUTHKU IMOTAHYJIH HX
JIPYT K ApYry TakuM o0OpasoM, YTO OHU IMOHSJIM, YTO XOTST
OBITH BMecTe. BOKDYT ZOCTATOYHOE KOJIMYECTBO OJUHOKUX U
ele He HaIIeAIINX CBOH «JIUYHBIH COPT T€POUHA» JIFOJIEH, HO
B TO JKe BpeMsI Kak ke Bce-TaK{ MHOTO U TeX, KTO, IIepeCTYIINB
KaKye-TO CBOU IIPUHIINIIBL, & MOXKET U IpeAyOesk/IeH s, IarHyJI
HaBCTpeuy cBoeMy cyacThio! I'epou ceropHsiiHed pyoOpuKu —
5TO abCOJIIOTHO PA3HBIE U BMECTE € TeM H/IeaJIbHO ITOAXO/IAIINE
npyr apyry Urnat Kum u Auna bakuposa.

HaBepHsAKa KaXXABIA  YeJIOBEK IIO-CBOEMY  TPaKTyeT
3HAUEHHE U CMBICJI CJIOBA «JII0O0OBb», B 3aBUCUMOCTH OT
IIEPEKUTHIX UM COOBITMH W OIIYIIEHUH, CBA3aHHBIX C 3TUM
HENOBTOPUMBIM UYBCTBOM... J[JIsl HAIIIEH K€ Maphbl «JII000Bb» —
9TO 0c0b0€e UyBCTBO, KOIJIa BHE3AITHO OTPACTAIOT KPbUIbs, BECh
OKPY?KAIOIINH MUP CTAHOBUTCA sIpYE, TIEPETIOJTHSET OypsI CAMBIX
Pa3HBIX BMOIUK U ThI MPOCTO HAYMHAENID KUTh B 3UGOPUU
06e3TpaHUYHOTO CYACTBA.

Y Hac ¢ UrHatom Bcé Hayajsioch He cpasy, Hallla HUCTOpUS
JTIIOOBU HE OTHOCUTCS K Pa3psily «JII0O0Bb € IEPBOTO B3IJIS/IA»,
a HaobOpOT, UyBCTBA CTAIH MOABJIATHCS TOJIBKO I1OCJIE JOITOTO
Iepuozia, KOrja Mbl IIPOCTO He obpamasu Apyr Ha JApyra
HUKAKOTO BHUMaHUA. Mbl 6pany BMecTe OAHY IIapy, BUJIEIUCH
IIOYTH KaXKABIH JIeHb, HO Jjake He 370poBayinchk. Ecau yecTHO,
MBI ¥ IIPEJIIOJIOKUTh He MOIJVIM, YTO y Hac KOIAa-inbo OyayT
OTHOIIIEHUS, JasKe IIPOCTO APYKECKUE, T.K. Mbl OUe€Hb Pa3HEbIe,
IIPAKTUYECKY BO BCEM ITOJTHOCTHIO IPOTHUBOIIOIOKHBI APYT IPYTY!
VrHaT o4eHb SMOIMOHAJIBHBINA, OTKPBITHIA, OOIIUTEIBHBIA U
ITIO3UTUBHBIA YeJIOBEK, KOTOPBIN JIIOOUT MPOBOJUTH BpPEMS B
60BIINX KOMIIAHUAX, 3aHUMAETCS CIIOPTOM U OYKBAJIBHO He
CU/IUT Ha MecTe. A 51 JOBOJIBHO CIIOKOMHA, C/leprKaHHAas IeBYIITIKA

¥ TPEANOYNTAI0 MPOBOAWTH OCHOBHYIO 4YacTh BPEMEHH B
KpyTy cBoMX Ou3KuX Jipy3eii. HO BCIO CHUTyaIyio C HAIIUM
WTHOPHUPOBAHKMEM JIPYT PyTa Ha IMapax perrwt caydaii. Kak-to
pa3 MBI BCTPETIJINCH HA BEUEPUHKE Y HAIIEro 06IIero Apyra u
Pa3rOBOPHUIINCH. BBISICHIIIOCH, YTO ¥ HAC MHOTO OOIIEro U 5TO
00IIIeHrE BBI3BATIO Y 000X OYEHD ITOJIOKUTETHHBIE U TEILTbIE
sMmonuu. Ilocsie 3TOro Mbl CTaJIM 4Yallle BHAETHCH, CTaJIA
MIPOBO/INTh MHOTO BPEMEHU BMECTE€ W HAYad BCTPEYATHCs!
V¥V Hac MHOrO OOIIUX WHTEPECOB, HAUMHAs OT COBMECTHBIX
ITOXOZIOB Ha Pa3/IMYHbIE TYCOBKM W 3aKAHUYWBAs ITOXOJaMH
Ha CKaJopoM. MbI cTapaeMcsi IPOBOIUTH BPEMS BABOEM HeE
TOJIPKO GaHAIbHBIMU IPOTYJIKAMH B MTApKe, HO W 3aHATUSIMU
6oJiee 3a0aBHBIMH U SKCTPEMAbHBIMU BEIIaMU. TOH 3UMOH
MBI YaCTO BHIOHPAJIMCh B TOPBI IMOKATAThCS Ha CHOyOOp/ae
JpiKax. S 6osibiasi TI0OUTETFHUTIA JIBIK, a ITHAT — CHOyOOp/a.

JleToM MBI BHIOMpAEMCs HA IPUPOLY U YCTpAMBAEM MMUKHUKH,

a Takke 060kaeM WHOTZA IPOEXaThCs M0 HOUHOMY BHIIKEKy.

[IpouuIbiM JIETOM MBI TIPOBEJIM CyTE€pP-3allOMUAHAOITUNCS

BUKeH]T B AsimaTe. CTajio Tpajuliedl Ka’KIbli MecsI| B JI€Hb

Halleil BCTPeYH y>KUHATh BMeCTE... MbI TaKsKe JII0OMM FOTOBUTD

BMECTe M OYEHb YacTO JielaeM IIPUATHOE JPYT APYTY CBOMMU

MIPUTOTOBJIEHHBIMYM BKyCHsIIKaMu. [] MBI Bcerjia HaXouM,

yeM 3aHATh APYT JApPyra, U COBMECTHOE BPEMAMPOBOXKIEHUE

JIOCTaBJIsIET HAM HEOIHUCYeMOE YZOBOIbCTBHE. I Mymaro, Korma

y JIofied TOSBIISETCS JKeJaHWe CAeIaTh JAPYroro deaoBeKa

CYACTJIMBBIM, 5TO 3HAUMT, YTO IPUIILIA JTIOOOBb...

C Tex TOp Kak MbI BMeCTe, si HAUHWHAK IMOHUMATh, UTO
«JIFDOOBB» — IPEK/IE BCETO TO COCTOSTHHE, KOT/IA ThI TPAKTHUECKHU
He 3aMevaelllb HeJIOCTaTKOB CBOETr0 JII00HNMOT0 YeJI0BEKa, a eCIIH
Jlaske U 3aMeyYaelllb, TO CBBIKAENIbCA C HUMHU U He obpalaerib
Ha HUX BHUMaHWsA. Thl TIOHHUMAEIllb, YTO TENepPh CYIIECTBYET
He TBoe cobcTBeHHOe «fI», a Bamie obiiee «BbI», To ecTh OZHO
nesioe... Kpernkue u JI0JITve OTHOIIIEHUsI CTPOSITCS Ha JIOBEPUH,
B3aMMOTIOHMMAaHUH U YBaXKEHHUU. V1 Bce 9TH KayecTBa CIIy:KaT
dyHaaMeHTOM Hallel JIIOOBH. .

P.S. UrHat: MbI c AU/10#1 ¥ BIIpaB/1y I0BOJILHO PA3HBIE JIFO/TU, HO
caMoe IJIaBHO€, YTO Mbl UM€EEeM BO3MOKHOCTh YPABHOBEIIIHUBATD
JIpyT Zipyra. 3a TO BpeM:d, YTO MBI BMecTe, Aujia craja 4yTh
6oJiee OTKPBITOMU, a s — OoJiee cep:KaHHBIM. Bummo, J11060Bb
— BTO KOT/Ia MEHSIENIhCS JIJIs JIIOOUMOTO B JIYUIIIYI0 CTOPOHY.
U1 3TO TO, YTO MPOUCXO/IUT C HAMU ceiuac. MHe O4eHb TPYAHO
npezicTaBUTh cebst 6e3 Hee. I ee OUeHbB JIIOOJIIO, U ATO CBETJIOE,
a TJIaBHOe, B3aWMHOE YYyBCTBO B3aCTaBJIseT HAC PaJIoBaThCS
KaKZIOMy MTHOBEHUIO, TIPOBE/IEHHOMY BMECTe.

Hyp:xan KaapipkyjioBa



Bcerna IIOCTOSTHHO
OmazJpIBalOIIMe  JIIOAW  JOJDKHBL  Oparth
pUMeEpP € 3TOH obaATesSbHOU AeByIIkH. OHa
TocIieBaeT Be3Jle: BBICTYIAET WHUIIMATOPOM
U KOOPJWHATOPOM DAa3JUYHBIX IIPOEKTOB,
paboraer B JTome Mogsr DILBAR, mocemaer
MeXXIyHapoAHble KOHGEPEeHIINH, IPUCYTCTBYET
Ha Iapax, DHIIeT AUIVIOMHYI0 paboty,
IIpH 3TOM ellle yAesAs HeMaJoe BHUMaHUe
uckyccerBy. He Besikas Bellb CMOKET IPUBECTU
€€ B BOCTOPT, a TOJIKO IIPOZyMaHHBIH U3SAITHO
NIpeNoJiHECEHHBIH IIefieBp. DTO Halla AKKUOEK
Beiimebaesa, obJ1azaTeIbHULA THTYJIQ
Miss Sweet Heart, screr-nepdekinuoHucT,
AMNOHOMWI, U IPOCTO JAeByIIKA € KapHUMHU
IJIa3aMH.

HEycCreBarwmue u

1. MeHs BAOXHOBJIAIOT MYyJIbT(PUIBMBI
Xasso Musaazaku u Makoro CHHKas, 3aKaTHOE
He0O, KOHIIEPTHl KJIACCHYECKOH  MYBBIKU,

sKypHas Vogue, peksiaMHbie Kammanuu Dolce &
Gabbana, dororpadun CtuBena Maiizena, fa u
BOOO11IE J1I000€ MTPOABIEHUE DCTETUKM.

2. Yame Bcero s HamnoMuHao cebe He
OBITH CTOJIH TPEOOBATETHLHOM 10 OTHOIIEHUIO K
ZIpyruM. Bece-Taky He Bce cileIIEHBI U3 OHOTO
TecTa.

3. B AVIIA s norpykatock B aTMochepy
JIPyroro, HepeaJpbHOr0 MHDPa, B KOTOPOM
O4YeHb YIOTHO U U3 KOTOPOTO OYeHb He X0UeTCs
VIAATHC.

4. Huxorza He 3a0yay nepBble IIOJIToza
obyuenuss B yHuUBepcuTeTe. CuacTiHBOe,
3esIeHoe BpeMs 6e33a00THOCTH U He3HAHBA.

5. A Bce wame 3aAyMBIBAIOCH O TOM,
ro4eMy JIIOJI TaK 0€3BKYCHO O/I€BaIOTCA?

6. S, xak repoil pacckasza Idarapa Ilo
«YeJsI0BEK TOJIIBI», JII00JII0 HAXOAUTHCS B TOJIIIE
U HaOJIIOATh 32 JIIOIbMU.

7. Meuraro 0 TOM, YTO KOTZia-HUOYAb /[3€e
Xucaucu factT KoHLepT y Hac B bumkeke. Ho
XOTS BPSAJ, JIH.

8. Camas cTpaHHas Belllb, KOTOPYIO £
nenana B AYIIA — 3amuia B My»KCKOH TyaJerT,
He 3HaA 00 5ToM. To-TO OfH MapeHb HA MeH:
ycTaBuics, Korza s Beixoamwia. Ha camom Jfiese
9TO He OYeHb CTPAHHO, HO, UePT BO3bMH, 5 He
MOTY BCIIOMHUTD BCEX CBOUX CTPAHHOCTEH.

9. Bosnpme Bcero Oyay cKydaTrb IO
VHUBEPCUTETCKUM KOHI[EPTaM, Ha KOTOPBIX
3a0pIBaenIb 0 TOM, Kak Tebs Bce JOCTAsIO, U
HaKaThIBaeT BOJIHA HEPeaJbHOTO MHCIIHPeHIITHa
U TOPZIOCTH 32 CBOIO aJIbMa Marep.

10. fI 6naromapHa Maprtuny OcceBaapze
3a TO, YTO OH INocTaBui MHe «C» BMecTo «D»
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mo Clean Development. Oco6o cytu 3TO He
MEHSUIO, HO caM (aKT — OdYepesHOH IMpUMep
TOTO, YTO BHEITHOCTh OOMaHUYMBA, W KaKue
HEOKUJIAHHBIE TIOCTYIIKM MOTYT COBEPINATH
sgronu. OcoGEHHO KOIZla Ha 3TO COBCEM — HY
COBCEM — He Haleelbes.

11. B Ommkaiimem — Oyayiiem a
coOUparch C/IaTh YEPTOBY AUIIOMHYIO paboTy,
OPTaHU30BaTh OUEPETHON COIUAIBHBIA ITPOEKT
¥ TocsIaTh Beex K ueptaM. lllyrka. HaBepHoe, s
TaK{ HE CJlaM JIUIUIOMKY ¥ OCTaHyCh HA IATHIN
TofI.

12. Cnacubo DiieoHOpe AJIEKCAHJIDOBHE
3a ee OECKOHEUYHYIO JIOOpOTY, JIOSUIBHOCTH U
nepe/laHHble 3HaHUA, U bepHny Xpau — Toxke
3a ero I00poTy U 3HaHUA. ITH J[Ba Ipodeccopa
— YyTh JIU HE €AUHCTBEHHBIE, UbH IIPEJIMETHI
JIECTBUTEJIBHO MHE IIPUTO/IMIIUCH.

13. B 3TOM MHpe He HyKHO 0c000 CHUJIBHO
K YEMY-TO NPHUBA3BIBATHCS, KPOME POJHBIX,
YeThIpeX JIpy3€ed U Mapbl IEHHOCTEH, KOTOPhIE
COCTAaBJISIIOT TBOIO JKU3Hb.

14. f KYTKO OJEpKUMBIA BCTETHKOU
yestoBeK. O00Kal0 KPaCUBBIX JIIOJIEN U BOOOIIE
Bce KpacuBoe. HaBepHoe, WHOTZ]a IapHIM
¥ JIEBYIIIKAM HEJIOBKO OT TOTO, UTO s HA HUX
ISUTIOCh.  XOTSL SI-TO INPOCTO WMH JIIOOYIOCH,
HUKAKUX JIEBBIX MBICJIEH HE UMesT.

15. Xouy  OTKpBITh  apT-LIEHTp  JUIsA
Bcex cdep HCKyccTBa, 4YTOOBI OOBEAMHUTH
TBOPYECKUX JIFOZIEN HaIlleH cTpaHbl. Y HaC MHOTO
TAJIAHTOB, HYKHO TOJIBKO JaTh UM OOJIbIle
BO3MOXKHOCTEHN U MecTa ce0s TPOSIBUTD.

16. EnuHcTBeHHasA Belllb, KOTOpPYIO A He
TIEPEHOIIY B JIIO/ISIX, — BTO IOBEPXHOCTHOCTD.
K cokaseHuo, Takue JIIOJU €llle YMYAPSITCS
«COHUTH 3a CBOHUX» W CJIBITh YyJAECHBIMH

«yeyioBekamMu». OT HUX A CTaparcChb GeraTb
KakK OT OrHfdA, HO H€ BcCerga IIojIy4dyaeTcHd. OHI/I,
KaK IUIeCeHb, paHO WJIN IIO3JHO C HHUMH
HEOXHUJAaHHBIX

CTaJIKUBaelulbCAd B
MecTax.

CaMBbIX

17. S mymaro, 4TO KaKOH-TO MPOMEKYTOK
cBOeI JKU3HUA 00s3aTeIbHO ITOCBSIILY
MIPENOIaBAHUI0 UCTOPUU HCKycCTB. IIycTh 5TO
Oyzmer jmake Kak Xo00U — OYEHDb YK XOUeTcH,
4TOOBI HAIll MEHTAJIUTET HEMHOKKO OTEJIICS
OT IUIMHTYCA.

18.  OO6s3aTesbHO TOXKHBY Iapy JIeT B
Anonun.

19. OxasplBaeTcs, MHE OUYEHb TPY/IHO
001IaThCsA ¢ JIIABMU, KOTOPbIE, K IPUMEPY, HE
3HAIOT, KTO TakasA Actpuj, JIMHATpeH.

20. HewmHoro 3m0poBOro cHOOH3Ma elle
HHUKOMY He MeIIaJio — ¢JIoBa Moeld Mambl. Tak
YTO MOXKETE YIIPEKATh MEHS — HO, KaK IIPABUJIO,
51 peZIKO OIIMuOAIOCh, €CIIU Y YETIOBEKA TPSA3HBIE
HOT'TH, 0OYBb U OH TOBOPUT «ILTIOTHT».

21. NHorma A Iwlady OT KpacuBOU
MeJIOWH, CHITPAHHOM HA (QOpPTENHUAHO WU
ckpurnke. OcoOGEHHO eCIH 51 BUXKY UCIIOJTHEHHE.

22.  OO6o0Kaw /IKa30Bble WMIIPOBU3AINHU
BIKHUBYIO. 3aps/] SHEPTUH HA HEZIEII0 0OecIieueH,

TOBEPHTE.
23.  YauBUTENLHO, HO BBIACHAETCH,
YTO €CTh JIIOJU TOpasgo — ropasmo! —

caMoBJI00JIeHHe! MeHA. fI UM U B IOAMETKH He
TOXKYCb.

24. Her HudYero ynoBIeTBOPUTEIbHEM,
KOTI'JIa B 0UepeZHON pa3 MOHUMAEIlb, YTO JII0AU
— HebJ1arofiapHble CBUHBU.

25.  HyxHo ckazatb, 4TO Bce MO€ eCTECTBO
TAHETCS K TOMY, YTOOBI IIOC/IaTh BCe K YepPTAM
W yexaThb JXUTh K MoHaxaM B TubGer. Ho s
C/IePKUBAIOCH, IIOTOMY YTO HY?>KHO K€ KOMY-TO

OTneyaTtaHo C rOTOBOrO OpUrMHan-mMakeTa 3akasuyvka B Tunorpadum
DOoHpa «LleHTp nogaepKu cpeCcTB MaccoBol MHGoOpMaLnn»,

r. buwwkek, yn. lopbkoro, 16. Ten.: (0312)530000, www.msc.kg.

Tupax: 1000
Hapag-3akas: 719
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No3LMsi aBTOPOB CTaTeln He BCerga coBrnaaaet

C no3uuue ped.konnerum B Lenom

COBEPIIATS ellfe YTO-TO IO0JIE3HOE.

26. Y MeHs OTBpaTuTesbHOe 3peHue. Tak
YTO, JIIOAU, S Bac He UTHOPHPYIO, a TyNO He
Broky! He obmkatitech, moxkayicra!

27.  Panpmie s gymarna, YTO MOXKHO HAUTH
00IIUH A3BIK CO BCEMU. DTO OBLIO OIIHOKOM.

28.  BrIpakeHHe «OTHOCHUCH K JIIOJAM TaK,
KaK XOdYelllb, YTOOBI OTHOCUIUCH K Tebe» — B
KOpHe HeIlpaBAuBo. JII0/1 3aBUCT/INBEL, U TBOS
J00poTa U JKeJlaHHe IIOMOYb UX TOJIBKO O0JIbIe
37uT. [IpoBepeHo.

29. f moHsIa, YTO He CTOUT JKJATh
6J1aroZlapHOCTU OT JIIOZIe W HX OTBETHOTO
JKeJIaHUs cliesaTh Tebe 4To-To Xopoiuee. OHU
HUKOT/Ia He CMOTYT IIPU3HATH, YTO ThI IIOMOT UM
HU3MEHUTH CBOIO JKU3Hb K JIyUIIeMy.

30. Ecmm a oTBeTcTBEeHHaA 3a 4YTO-TO, TO
OTZIaI0 HTOMY BCe CBO€ BpeMs, UyBCTBA U MBICIH.
Yarmme Bcero B ymepd CBOMM IIOTPEOHOCTAM
u npuopurteraM. Tak ObUIO B BO BpeMsA MOEro
IIpe3uJieHTCTBa B Kiybe «Porapakrt-buinkex».
Ho 3aTo OBUIO OpraHM30BaHO OYEHb MHOTO
3aMeyaTesIbHBIX COLIUAIBHBIX IPOEKTOB.

31.  He Hy»XHO KajIeTb HH O YeM.

32. CaMoxomaHue — OTBpaTUTeJIbHeHIIasa
mTyka. OHa MOXeT IIPUBECTH K YXKACHBIM
MIOCTIEICTBUAM.

33. S roBopio cebe, YTO He JIOBEPSIO
JI0fAM, TOTJAa Kak Ha Jejle A — CcaMbId
JIOBEPUHBHIH UesIoBeK Ha 3eMile. ITa UIUOTCKA
Bepa B JIydlllee B JIIOJAX OyZeT IpeciefoBaTh
MeHs 10 TOTO CBeTa.

34. Byau AjuteH — caMbIil TOTPSICAIOIITUIN
penomen abcyp/iHOT peasmbHOCTH. I
IIPEKJIOHAIOCH IIepesl HUM.

35. f Bce mbITaroch 00OpacTH KOPKOU
nodurusMa U3 Cepuu «Jejal TOo, YTO MHe
HY’>KHO, a Ha oOcTajgpHOe IIIeBaTh». Iloka
I0JIy4aeTcs IJI0XO0.

36.  «OHa XyTKO BJIIOOYHBAs» — 3TO PO
MeHs. Kak mpaBmiio, IpOXoJUT Yyepes HeJlelo.

37. S oueHb X0uy BIIOOUTBCA O NOTEPU
CO3HAHUsA, TOPOCTH U paccyzKa.

38. Camyw Oosbmiyro 60 MOTYT
IIPUYUHUTD TOJIBKO pOJHBbIe. UyKue jogu He
HMMeIOT 3HaUeHU.

39. BoiTyH — 9TO HEU3NIEUNMBIH [UarHo3.
A ecsu OH K TOMY 2K€ U BBICOKOI'O MHEHHUS O
CBOel IepcoHe — TOI/A JIydllle cpasy I0cJIaTh
€r0 B HOKAyT.

40. Mory ¢ yBepeHHOCTBIO CKazaTb, YTO
yMeI0 OpraHU30BbIBATh pabouunii mporiecc.

41.  IIpUHIMNIHAIBHO He KO3BIPSAIO CBOUMU
3HAHUSMHU U He JIIOOJII0 BBIIEH/IPUBATHCA.
Jlroburesneli pacxBaiuTh cebs xBataer u 0e3
MeH.

42.  O®smH-doTorpadus -
3aBUCHMOCTb.

43.  CTuap — MOH KOHEK.

44. MHe noHagoOUTCA HEKOTOPOE BpeMs,
HO 51 TOYHO CyMel0 Pa3BUTH cepy MOHATHH O
BKYyCe U UCKYyCCTBe B HalleM OO0IIlecTBe.

45. S oueHb OBICTPO CXOXKYCH C JIIOJbMHU,
HO 4Yallle BCcero pa304yapoBhIBAIOCh B HUX.

46. 3/10poBO, UTO s 00Ja/Ial0 yMEHUEM
VYHUTHCS Ha COOCTBEHHBIX OITUOKAX.

47.  DbIBaet, s 4yBCTBYIO, UTO STOT YeJIOBEK
MOT OBI CTaTh MOUM JIPYTOM — HACTOJIBKO CXOXKU
Halld BKYChl ¥ B3IVIAABL. B Takue MOMEHTHI
XodeTcsl CKaszaTh: «JloyIOH NHOHATHA — MBI
CO3JIaHBI JIPYT JJ1A Apyral»

48.  Caumxkom OypHoOe y MeHs
BOoOOparkeHHe. 3a4acTylo A YHOIIYCh KyZa-TO B
yepecuyp YK HepeasbHbIE JAJTH.

49.  YeCTHO roBops, f ’KyTKO MHUTeJIbHA.

50. S 00110 CHIOHTAHHBIE JIEHCTBUA.
9TO OpH TOM, UYTO BCErZa CcTapalioch Bce
IIPOCYUTHIBATh U IUIAHUPOBATh — OKCIOMOPOH,
HO 5 COCTOIO U3 IIPOTUBOPEUHH.

51. Tak yX MeHA BOCHHTJIH, HO eClIu
KTO-TO cZiesIajl MHe YTO-TO XOpolilee, s1 Bcerza
yYTPanBalo OTBETHYIO IIOMOIIIb.

52. He o060 mnpocuth Jiosier 06
OJIOJDKEHUU — JIydllle caMa CcZesaio, HaIuILy,
cberaro.

53. Ha cBere orpomHas Kkyda JiofeH,
KOTOpPBIE CUUTAIOT, YTO UM 00A3aHBI y2Ke 34 TO,
YTO OHU CYIIECTBYIOT. fl IM COUyBCTBYIO.

54. Bpewmsa setur no yxkaca OblcTpo, a
KaKeTcs, YTO MBI IIOKA ellle IO-IIPeKHeMy He

MOA
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Olga Tarabashkina
Nurzhan Kadyrkulova
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Laila Sakhizada

Maria Panfilenko

Nikolai Shulgin
Lira Djuraeva
Diana Panikhina
Begimai Sataeva
Sergei Viatchanin
Atai Muratbekov
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OTBEYAEM 3a CBOH ITOCTYIKU.

55. S 6b1 JOpOTO /1asia 3a TO, UTOOHI CIaTh
JIUIIB JIBA Yaca B CYTKU.

56. Mo#t derum — IUHHBIE TOHKUE
KpaCHuBbI€ MYXKCKHE ITaJIbIbI.

57. Camoe Jtyparikoe — To, 4To 5 JI0 IOTepU
ITyJIbCa JIF00JTIO JIF0/Iel. DTO KOIIIMAp, YIUThIBAs,
YTO UHOTrJAa MHE OT HUX TOIIHO.

58. B MoOeM MO3ry IPOHOCUTCS, HABEPHOE,

MWUIMOH MBICJIEW B CEKYHAY — U s ellle
YMY/ZIPAIOCH ITO[yMaTh 0060 BCEM CPasy.

59. JIpysbsi TOBOPAT, 4YTO y MeHs
[IPOIEJUIED B 3a{HULIE.

60. Jlpy:xkba — camas omacHas IITyKa
U3 BCEro, 4YTO MOIJIO IpHAyMaTb Hallle

HECOBEpPIIEHHOE, TO 6I/IHII) IUBHUJIN30BAHHOE,
obmrectBo. C Hero Thl pacciabistenibesi. Ho oHa
HeobXomMa.

61. S oboxxaro JIxoHa JIeHHOHA.

62. Tembl, KOTOpble A MOTY «TYIJIUTb»
OeckOoHeuHO: TawHCTBa fAmoHuu, Bce cdepsl
HCKYCCTBa, OT/IEJIBHO — MOJa, U — OTAEJIbHO -
My3bIKa MPOIIIOTO CTOJIETHS.

63. Korma a4 HauuHa JaymMaTh o
CJIOKHOCTAX YeJIOBEUYECKUxX OTHOIHeHPIfI, y
MeHsI OOJIUT MO3T.

64. MeHsa pacnupaer OT BCeOOBATHOU
HEKHOCTH K 9TOMY MUPY.

65. B nmerctBe s1 3auuthiBasiack O. I'enpu
u k. Toskumenom, ob6oxaja COBETCKUE
MyJIBTUKH, a celdyac  BAyMBIBAlOCh B
«CAMIUTACUTH» MypakaMud U TPEIIOUUTAI0
aBTOPCKO€E KHUHO.

66.  Kiaccuka — 9TO0 TO, K 4eMy ThI IPUy4YeH
¢ merctBa. ITo 3TOMYy TPUHIMILY S MPUBBIKIIA
IIOHUMAaTh, 00pa30BaH UeOBeK wwin HeT. Kak
MIPaBUJIO, OIITHOOK He ObIBAET.

67.  fl ropro xejlaHWEM IIO3HABATh YTO-TO
KaK/TyI0 CEKYH/Ty CBOEH KU3HU.

68. I HuUKOrAa He IepecTaHy U3yMJIATHCA
HEIPE/ICKa3yeMOCTH YeIOBEYECKHX PEIIeHUH.

69. f mpounTtasia YepTOBYy YHMYy KHWUT,
HO KOT/Ia HY>KHO BCIIOMHHUTH O HHX, OOBIYHO
3a0bIBaI0. ATO ILJIOXO.

70. Kax OBl s HM HBUIAQ, YTO yCTaJa OT
TBOET0 MAaJIEHBKOTO 3/IaHHS U OJHOOODPA3HOM
muimy B KuunHere, Bce paBHO 51 J1t0010 Tebs,
AVIIA!
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