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Dear students!

Holidays have passed. It is time to work and create,
to discover and share experience. Let this year bring you
new ideas and force you to develop in the right direction!

For my dearest Student Senate I want to wish not to
stop there with what you already have done, good luck
with your plans and look at students’ problems as at your
own and only then you will solve them. Be leaders and
helpers for students!

For AUCA clubs I would like to wish to keep your
group together as one whole family. Do not lose your
abilities and ideas!

A reminder to ALL! Diversity week is coming soon!
Be prepared and ready to show your cultural heritage on
the presentation day, on the food day, during flash mobs
and on the final concert.

Hope you had great holidays and ready to work hard!
Good luck with your academic and extracurricular life!

P. S. Now I am available in room 105, and please wel-
come new Student CoordinatorS Bermet Ismailova and
Inna Tarzhinskaya! ITporiy s106UTh U KajoBaTh, U He
JKasoBaTbhcsA!

C HOBBIM ro/ioM O3/ paBsieM!

VYcnexoB B yuébe BceM BaM MBI JKEJIAEM.
[TycTs sl0masika yiadqy HaM BCEM IIPHHECET,

U Oyznet cyacTIMBBIM /71 HAC ATOT TO/!

YTOO BBI IOCTUTAIM BCE HOBBIX BEPIINH!

W HUKTO HUKOT/IA He OCTasICs OfuH!
Tpynurecs! Yuurecs! CTpemuTech Tyza,

I'me, mo BamieMy MHEHMUIO, CHseT Bala 3Be3zial

Baiu ex-CryaeHueckuii KOOpAHHATOP,
JAunana TakyrauHoBa

Welcome New Student Coordinators!

Bermet Ismailova

Dear students,

We congratulate you and your families on the New
Year, and we wish 2014 bring success and desired re-
sults to you! Starting with this semester, we replace Di-
ana Takutdinova in the position of Student Coordinator.
Diana was offered a new position of Art Manager and
has commenced her duties starting this year. Both of us
are senior students (Journalism and Law departments).
During our student life we were actively enrolled in all
university activities combining this with successful aca-
demic performance. These two factors make us good
candidates for the Student Coordinator position. Since
currently we are full time students, none of us can work
for the full day, that is why we share this position and
working hours. Please notice, we separate our work time
but not duties!

Ak : 3 e
Inna Tarzhinskaya

The fact that we are students has its own positive
sides. First of all, we will act as a team, and our work
can be made faster and better. The next is that as stu-
dents we are closer to you, and we believe that this fact
makes us better in understanding your needs, problems
and wishes.

Except for our direct responsibilities as Student Co-
ordinators, first of all, we want to build a good team,
where everyone will help and support each other, and we
need your support, too. So feel free to come any time and
discuss whatever issue you have with any of us, and we
will help you equally. We are ready to act, firstly, as your
adviser for non-academic and academic issues, second-
ly, as your friend if you have to discuss and solve some
problems and issues outside of the university walls.

Sincerely,
your Student Coordinators,
Inna Tarzhinskaya and Bermet Ismailova

New Start for New Star

Lovely holidays that AUCA students got so used to
are over and we are back from nice and cozy atmosphere
of freedom to brutal studying routine. We all have come
back a little bit thicker, little bit happier and still, a little
bit relaxed. If you happen to be interested in getting
yourself in the working process and need to have more
motivation to get yourself busy, New Star is ready to
give you this opportunity!

In the past, our newspaper got many complaints and
negative comments towards the quality of the content
we put in each issue. Students were saying that New
Star’s staff should be replaced or at least all students
interested in writing should be allowed to publish their
stories on an equality with old folks (staff writers). We
have also got to know that some students might find
News Star editors not objective towards new members
of the staff, as the editors reject requests to write a news
story. Here, the opinion of editors and students from
the outside of room 104 (which is the official New Star

editorial committee room) were contradicting.

New Star never rejected any requests of publishing
a story if the story was written ethically and correctly.
Moreover, New Star was always ready to offer help or
consultation on finding topics for articles or on the writ-
ing itself. The communicative floor between staff and
readers was harmed due to prospective writers’ lack of
objectivity and of self-confidence.

Summarizing the issues above, New Star has a mes-
sage for its audience. We encourage you to be proactive
and feel free to submit your works to our editors. In case
of any questions, please address them in room 104 for
further information.

It is a great pleasure for us to find talents and help
students to discover their writing potential, therefore
our doors will be always open for those who want it!

Keep safe,
New Star editorial committee

J{HeBHUK HegoBosibHOro CryzieHra
CxadnHuTb 1u He cKaHUTD, BOT B YeM BOIIPOC. 1l KOHEUHO MBI IOHUMaeM,
4yTO cKaOHUTH BEITOAHEE. Beib TOKa3hIBaeM MbI CBOE HEJIOBOJIBCTBO HE OTTOTO,
YTO HAM ce0s1 3aHATHh HeUEM, a JIJI TOTO, UTOOBI OBITh YCIIBIIIIAHHBIMHU, YTOOBI
Hac yeseimann TAMT, u MBI BMecTe MOTJIM PeluTh Tpo6IeMbl, KOTOPHIE y
Hac ecTb. A mpo6JIeMbI MOKHO IEPEUHCIIATh U MEPEUNCIATh. [loaToMy Kak
CaMbIil HEeIOBOJIBHBIN cTyZeHT AYI[A mpencraBiisio BalleMy BHUMAHUIO
TOII10 cambIX pacpOCTPAaHEHHBIX HEJIOBOJIBCTB CPENU CTY[IEHTOB HAIIIETO
VHUBEPCUTETA:
1) Iouemy B AYIIA yunuThbcs Tak JOPOTO U KyZla YXOAT HAIIIY I€HbTU?
2) Korma Wi-Fi B yausepcurete Oyzer ObI1CTphIM?
3) Ilouemy online registration Hukorza He npoxoaut 6e3 mpobiem?
4) Tlouemy CeHaT BpoJie eCTb, HO BPOJIE €r0 U HeT?
5) I'me akameMuueckas CIpaBeaIIBOCTD?
6) TIlouemy Bce required mapel OO0 paHO yTPOM, JIUOO MO3HO
BeuepoM?
7)  Ilouemy IBL u BA daxysbreTsl UMEIOT caMoe OO0JIBIIIOE KOJTIIECTBO
CTYZIEHTOB, HO He akKkpeauToBaubl bapy Kostemkem?
8) OmnaArp Xe, mOUeMy IUIATUM MHOTO, a B TyayieTe HeT OYyMasKHBIX
IIOJIOTEHEIL?
9) T'me TOT cambIil 3HAMEHUTHIN AYKOBCKUH CIIUPUT?
10) Korzma ms!1 nzbasumces ot ouepenu B « Kuunnere» u B «BpaBo»?
Ha mepBsIii B3IJIsA1 5TO HE camble I7100aIbHbIE TPOOJIEMBI, HO 5TO HMEHHO
Te TPO0JIEMBI, C KOTOPHIMH MBI CTQJIKHUBAEMCS KaKJbIH JIeHb B HAIlleM
yaHuBepcutere. Tak ecu ecTh 3TU MPOOJIEMBI U MBI MOKEM HX PEIIUTH, TO
moueMy Obl He mucath 0 Hux? CHcTeMa IpOCTa: ecTh YHUBEPCUTET — €CTh
HEeZIOBOJIbCTBA, €CTh HEZOBOJIBCTBA — €CTh IIPOTPECC.
HckpenHe Bai,
Campbriit HegoBosbubIi CTyaeHT

JHeBHUK /loBOoIbHOrO CTyeHTa

TCoBopuTh 0 mpobIEMAax BCET/IA MIPOIIIE, OBITH 3JT0OHBIM XeHTEpOM — MOJTHEE, KAJIOBATHCS —
ynobOuee. ITpaB/ia, Bce 3To co371aeT cyrybo HETaTHBHYIO TapaiurMy U OO eCCUMUCTHYHbIN
HACTPOH, a ’Kasib. B KOHIle KOHIIOB, MOKHO BBIMTH M3 MeHHCTpHUMa (BBI K€ TO JIIoOUTe, Hy
3Ke) ¥ IOTOBOPHUTH O XopotreM. [loTomy — 31ech He 6yZieT BO3MYIIIEHHBIX peveli o m1oxom Wi-
Fi, akazeMmyeckoil HeCIIpaBeATMBOCTU ¥ THYCHBIX CIJIETHUKAX, JaBAUTE TOBOPUTH O T0OPOM.

O 100poM oTabIxe. ITO MBI yMeeM. B3ATh f1arke MOC/IeIHIOI0 BEUEPUHKY YIIEIIEro ro/ia
— KTO OBUI, TOT ITOMMET. A OT/IBIXaTh MHOTO U KAUYEeCTBEHHO HAM pa3pellaeT aIMUHUCTPAIUS:
KaHUKYJIbI Y HAC, MATKO TOBOPSI, OUEHB JUTIMHHBIE. 32 5TO BPeMs HAIIIK HHOCTPAHHBIE CTYAEHTHI
VCIIEBAIOT CHE3AUTH JOMOH, MPUJINYHO IONPABUTHCA M COCKYYUTHCSA IO B36ATIMOIITHOM
CTY/IEHYECKOU KU3HU.

O moOpeIx gesnax. B KoHIe /iekaOpsi Mbl yCTpaWBaJI HOBOTOJHKE IPA3THUKHU JIJIsS
MaJIbIIed M3 JETCKUX JOMOB; YIOBOJIBCTBHUS TOJYYWJIH OoJibllle camux fAeTei! B AVIIA
camMasi 6oJIpIlIasi KOHIIEHTPAIUs BOJIOHTEPOB HA KBAJPATHBIA METP, I CYUTAI0. JTO JIU HE
3aMeyvaTesIbHO?

O 1o6poM ciiupuTe. Y Hac HeJlaBHO mporiia CaHTa-MaHus. J[py>KHBIMH KOJIEKTUBAMH
MBIl CKDBITHO JIApWJIM JIPYT JIPYTY PaJIoCTh U TOAAPKH — IPOCTO TaK, paau 3abaBbl U
HOBOTO/ITHETO HACTPOeHUs. MBI B TAKOM BO3pacTe, KOT/Ia uy/ieca MPUXOAUTCSI TBOPUTH CAMUM,
C YeM MBI YCITIEITHO CIIPaBJISeMCH.

O noOpoii koonepanuu. OUHATBHBIE YK3aMeHbI ITOKA3JIH, YTO BBIKUTH BO3MOIKHO.
Bnaro y Hac ectb skcrpa-mouHThI, peer-tutoring, WARC, no6psie otsimunuku u WhatsApp
rpyrnsl. M1 roBopuM: “dto He cheating, 3To kKoomnepanus’.

O pmoGpoii razere. Thl AepKUIIb B PYKax HAIl CBEXXUH 8-CTPAHUYHBIA HOMED,
BBIITYCKAIOIINICA MPUMEPHO pa3 B JiBe Henenu. PeqKoJuierus TIATETbHO, C JIIOOOBBIO
oTOMpaeT CTaThbd O TOM, UTO HAM BCeM OJIM3KO M HHTEPECHO, MaTepuas coOpaH TBOMMU
OIHOTPYIITHUKAMH U IPY3bSIMU, KCTATH, He 0053aTEIbHO C XKYPHAINCTUKH.

O 7o6pom TebGe. Tl YUTAElTb CTYIEHUECKYIO ITPECCY, ThI CJIABHBIM MaJIBIN.

Hckpenne Bai,
JloBoubHBIN CTygeHT
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Dear AUCA,

Student Senate congratulates you on the New Year of 2014 and wishes all the best!
The last year was a time of great challenges and good progress for our university. First

-

3 New Stow

of all, we worked on issues with Kitchenette, and many of us can notice that now kitch-
en stuff is following the sanitary norms by wearing gloves and caps, the portions have

students.

better future of AUCA!

increased, and finally the second cashier was provided for quick and easier service.
Secondly, several students wrote to the Student Senate asking to change the carpets in
the prayer room since they got too old and we dealt with this issue, too, and bought the
new ones. However, there are issues that we still work on, and, hopefully, we will deal
with them this year. Firstly, IT department conducted a survey concerning the Wi-Fi
quality. The results of this survey will be known next month and IT department will try
to solve all problems concerning this issue. Secondly, now at AUCA we will have hot
water supply in two restrooms: one in ladies’ room and second in men’s room. Finally,
we have an infographic of AUCA budget on the university’s web-site but we want to
make it more detailed in order to make it clearer and more understandable for the

Overall we had a good year. We have achieved a lot of goals that improved the com-
munity and environment of our university. We hope that together we will strive for the

Dear students, if you have any ideas, suggestions or questions, please, do not hesi-
tate to contact us online on our Facebook page, or you can approach us anytime at the
university. We wish you good academic results and interesting projects this year!

Best regards,
Student Senate

A new opportunity to try!

Students, take it into consideration: a wonderful op-
portunity for undergraduate students Global UGRAD
will start in January.

UGRAD is a Global Undergraduate Exchange Pro-
gram of the Bureau of Educational and Cultural Affairs
of the United States Department of State that allows a
student to spend one academic year studying for free at
one of the U.S. universities.

The program provides opportunities for the current
full-time freshmen, sophomores, juniors and seniors
from 12 countries of Eurasia: Armenia, Azerbaijan, Be-
larus, Georgia, Kazakhstan, Kyrgyzstan, Moldova, Rus-
sian Federation, Tajikistan, Turkmenistan, Ukraine and
Uzbekistan to pursue NON-degree studies abroad.

If you are already interested in this program, let’s get
into details!

The competition has three parts.

First part:

«  Fill out the application,

«  Write three essays on particular topics,

e Collect two recommendation letters from uni-
versity professors,

e Order an official transcript.

Second part:

o Take the Test of English as Foreign Languages
[TOEFL]

Third part:

e Interview with a bi-national committee of U.S.
specialists, program alumni and U.S. embassy represen-
tatives.

All participants/finalists will:

«  Attend classes full-time for one academic year

e Perform a minimum of 20 hours of community
service in their host city during the first semester

«  Complete a part-time internship during their
second semester

e Students in their first-year at the time of applica-
tion will live with host families or in dormitories and will

be enrolled in two-year community colleges. All other
students will live in dormitories at four-year colleges and
universities

The fellowship is fully funded and provides:

e J-1Visa support

Round trip tickets from fellow’s home city to
host institution in the United States

e Accident and sickness coverage

o Tuition and mandatory university fees

. Room and board (housing and meals)

»  Small incidentals allowance

»  Limited allowance for books

e A wide variety of alumni networking and train-
ing opportunities

Here are the responses of fellow AUCA students who
are alumni of the Global UGRAD:

Batyr Shabdanov
says, “Global UGRAD
program is an extreme-
ly great opportunity to
get acquainted with the
American culture, study
in a competitive liberal
arts college and broaden
your practical knowl-
edge in your major, as
. i ] well as make a lot of

[ 3 both American and in-

ternational friends. Ev-

eryone should consider applying for this program, as it

truly changes the way you look at things and opens new

doors. However, the competition is severe. Today Global

UGRAD alumni network is very extensive and allows you

to cooperate with thousands of bright students across the
world.”

A recent UGRAD alumna, Maria Panfilenko, says,
“I got a one-in-a-million chance to spend my Global
UGRAD year at Florida State University in Communi-

cations Major, and there
wasn’t a second when I
regretted applying for
this program. Tell me,
who would at all, if he or
she was placed in a state
of sunshine, palms and
beaches for two semesters
for free? During that year
I met really amazing peo-
ple from all over the world |
(US is not only about
Americans!), learned lots of things about various cul-
tures, gained new knowledge from great professors, and
even did my internship there for several months, which
was also a valuable experience for me — and this all is not
as tedious as it might sound at first. I got to travel around
the country, too, and here’s my advice: don’t ever grudge
spending your money on traveling, because you would
be amazed at how different every state, and sometimes
even every city can be within just one country. I actually
think that Global UGRAD is an opportunity to learn not
only your environment, but yourself, too. Living abroad
helps one grow, enrich and strengthen one’s personality;
it makes one become more patient and tolerant towards
things happening around. One thing keeps astonishing
me though — each and every student gets to have a very
unique experience throughout the program, and this
definitely makes it even more special. One of my closest
friends from FSU said a great thing, «If I had a chance to
do this year all over again with you guys, I would agree
in a heartbeat.» That’s my Global UGRAD, and I think
everyone should definitely go for this opportunity, too!”

P.S. Participants are selected through an open merit-
based competition. The program is worth to try!

Get your chance to change yourself, your environ-
ment, travel around the world, and learn more!

Zhypar Chotonova, JMC 112

Student Intellectual Life Committee (SILC)

Every time when I hear students’ complains about
the university and university system, I just can’t accept
it quietly.

There are hundreds of opportunities that AUCA can
offer (exchange programs, BARD diploma and so on),
and people around me prove it every day.

One of the greatest things that AUCA created is Stu-
dent Intellectual Life Committee (SILC). I was fortunate
to be one of the awardees. It is amazing experience that
totally changed my outlook and way of thinking.

SILC supports initiative students, who found and ap-
plied for the different conferences, trainings, and intern-
ships. The procedure of SILC application is very simple
without any bureaucratic problems. All you need is to
visit AUCA website and apply online; you have to pro-
vide motivation and recommendation letters and give in-
formation about your event. After you get a confirmation
letter, you just go directly to financial offices, provide
information about ticket and other costs. That is all you
need to do to become closer to your dream.

The steps are:

1)  Online application

2) Take the money for the event you want to visit

3) Provide narrative report about the trip.

SILC works every month and support about 35 stu-
dents every year. The deadline is 15th of every month.

I was supported to go to Prague, Czech Republic. I
am a journalist and visiting such huge media giants as
Radio Free Europe and Transition Online (TOL) was
the best opportunity to start my professional career and
build further plans. I got invaluable knowledge not only
academically, but in terms of life skills as well; it was an
unforgettable experience.

Moreover I had an opportunity to travel around Eu-
rope and to visit world capitals like Berlin, Vienna and
Paris. I met so many AUCA graduates who continue their
studying and pursue Master Degrees in Europe.

The most important fact is that SILC has no discrimi-
nation, it is not corrupt, all students have a chance to get
a grant.

The next time when you want to complain and whine,
just remember what opportunities you have, and what
chances you ignore. It all depends on you.

Begimai Sataeva, JMC 111
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The New Year time is a time of joy and childhood memories

when the celebration of the New Year is accompanied by the smell

g j of mandarins, Olivier salad and the presidential New Year’s speech.

s The New Year is also a time when the people share the atmosphere
& ‘«D_f of joy and upcoming feast.

The AUCA students took part in sharing joyful atmosphere
‘ of the upcoming New Year holiday with the children from 4 or-
phanage houses in the “Palmira” cafe on the December 20 and
with the association of the children with disabilities in CH-1 on
December 23. Students prepared performance called “I[Betux -
Cemuneruk”. Children got New Year presents from Ded Moroz
and Snow Maiden. Students played different games with children
and arranged a disco.

The youth initiative group Unity Fund organized a charity event
«New Year’s surprise « on December 24 for Krasnorechensky spe-

! cial boarding school for mentally retarded children and orphans .
At the moment there are 94 children at the age of 6 to 15. The main
objective of this campaign was to support orphans and give them
joy, organizing cheerful holiday for them with gifts and festive re-
ception.

Unity Fund made handmade cards and sold them for fundrais-
ing. And then for with money they bought gifts for children. During
two weeks they prepared all official letters and distributed them to
the companies. Finally, they were sponsored by Shoro Company,
Everest and OSCE. Sponsors helped them with making gifts and
setting the reception for children.

Unity Fund made a New Year performance by themselves. They
had a Ded Moroz, Snow Maiden, and magic animals. There was _
dancing at the Christmas tree and children participated in a kind of s
mini party. They danced and recited poems. Children were very ac-
tive and helped animals to protect the Snow Maiden from the gray
wolf, who wanted to steal her and stole the gifts. However Ded }
Moroz defeated the wolf and returned the gifts. Also they made
educational games. In the middle of our performance children ate

cakes and buns, which were provided by OSCE. All the pres-
ents were distributed to every child after the performance.

On the December, 27 volunteers of Rotaract Club made
the “Smile of a child” project in the Bishkek City Oncological
Center. Rotaract volunteers were supported by Baby Junior
shop, UMAI technologies, BM technologies, “KynukoBckmit”
pastry-shop. Children were given presents granted by spon-
sors and students. Volunteers talked to each child, played
with them trying to make the children happy. After present-
ing the gifts, volunteers decorated the children’s ward of the
hospital and made a tea party for children with cakes, cook-
ies and other sweets.

Kyzzhibek Batyrkanova and Nurlan Asakeev
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BpyYeHUE Harpajy
HOMHWHHUPOBAaH Ha Harpagy

AYIIA

A KAK CHIACATEJIBHBIA KPYT

24 pekabps 2013 roma B KeIpreirocuiapMOHUHA COCTOSIIOCH
Ham yHuBepcurer ObLI
«BbusHec roza B 006JacTH BBICIIETO
obpazoBaHusi». busHec, MOTOMY YTO HAlll YHUBEPCUTET, KaK U3BECTHO,
SIBJISIETCS YACTHBIM yUeOHBIM 3aBe/IEHHEM, & HE TOCYAaPCTBEHHBIM.

MeponpuAaTre HaYaJoCh ¢ MOYTH YaCOBBIM omo3zzaHueM. Kak Ham
CTaJI0 U3BECTHO, BCE 5TO BPEM:I UIEHBI )KIOPU 32 KYJIMCAMU /10 IIOCJIETHETO
MOMEHTA PeIIaI, KTO JKe Bce-TaKU JIOCTOUH, a KTO He JIOCTOUH BBICOKOU
Harpazsl.

JIOCTOMHBIMH OKa3aJICh CEMb KOMIIAHUH,
AmepukaHckuil YHuBepcuteT B lleHTpaspHOM A3uu. Bugumo, cienyer
MIPUHATH BO BHUMAaHHE, YTO 3TO OBLIO IepBOE TaKOe HAaTrpakKieHue, U
KaKHe-TO IIPOIie/lyphl ObUTH HEZOCTATOYHO OTPaboTaHbl. B ToM uwncie n
caMa IepeMOHHA IOJIy9nsIach Kakas-TO CKOMKaHHasd.

ITocne mepeMOHMH OTKpBLICA 3aHaBeC, W Ha CIeHe IOABHJINCH
Hallli CTY/AEHThl C MIO3UKJIOM IIO/i HasBaHWEM «Mirrors», KOTOPBIH
neboTupoBas Ha Initiation. 9To 6BLI cHacaTeIPHBIN KPYT ISl HACIIEX

IIPUTOTOBJIEHHOU IIEPEMOHUH.
: 3pureniu O6bLIM B BOCTOPTe OT yBUAeHHOro. OHU OBLIN TOPaXKEHbI
TeM, YTO CTYJIEHTBl CMOIJIU IIOKAa3aTh TaKOW YpPOBEHb HCIIOJIHEHUS.
MHorue He IOBEPUJIU, YTO HAIIIM BOKAJIMCTHI IIeJIM BXKUBYIO. 2Kasib, 94To
HAIIW rpakJiaHe HACTOJIBKO IIPUBBIKJIHN K (pOHOTpaMMe, UTO HE CMOTJIU
JIOBEPUTHCS HAIIMM ayKOBCKUM II€BIIAM U C BOCTOPIOM HACJIAUTHCA
JKVIBBIM BbICTYTLIIEHHEM.

Cxkasarb 1o mpasze, Teatp «Mirrors» crac curyaruio 6e3aaabepHoOro
OTHOIIEHHU: OPTAaHU3aTOPOB K CBOEMY MEePOIPUATHIO. 3aJI allJIOAUPOBAJI
CTOAL.

s Hac 3TO OBLI JIMIITHUH MTOBOJ IOKA3aTh JIFOJISIM, YTO MBI MOXKEM
MHoTOe!

Kcratu, 6usasamkn « TWINZ» OTCHSIN BUIE0-0JI0T O BHICTYILIEHUU
aynalmHUKoB Ha «busHecmene I'oga 2013». CMoTpuM u ropaumces!
Bcem noGpa,

Amnacracu#a Jlackuua
m

«busHecmen roga».

B TOM 4YucCjie H

ITocmotpesnn Initiation Performance
B OujiapMOHUN W TOAYMasd, Kyzaa Obl
JIETh CBOIO DHEPTHUIO?

— Mpl 3HaeM, KyZa BaM HYXXHO ee
JIeBaTh.

XoTuTe caMu BHIOpATh cebe KOMaHTy?

— Bribupatite u Berymarire!

Xortute OBITh B IIEHTPE BHUMAHUSA
LIeJIYI0 HEeIe0?

— A nHaue u He nosyyures!

BbI rOoTOBBHI K 3TOMY?

— ITAA, KAIIUTAAH!

Bce Bamm aMOMIIMKM BIIMTAET CAMBIN
JOOpBIf U Becesblii UBOHT AVIIA — DI-
VERSITY WEEK!

DIVERSITY WEEK - sT0 kak Orienta-
tion Week, ToJIbKO CTy/I€HTBI [IEJISATCS He Ha
KOMAH/IbI 110 IIBeTaM, a Ha HAI[IOHAIbHBIE
neserarui. OTHAKO CYIIECTBYIOT UCKJIIOUEHH: TPYIIa
JIIOJTeN MOYKET Ha3BaTh ceOsT HECYIIIeCTBYIONIEN HAIIMEH.
Camoe 1/1aBHOE, 4TOOBI MX OOBEeAUHSIIA 00Iasa ues.
BmecTo HEPBHBIX BOJIOHTEPOB BaC KypUPYIOT HEPBHbIE
X9/Ibl, 4 Ha TOCJETHUN JIeHb BB BhicTymaete He B CH-
1, a B OOJIBIIIOM KOHIIEpHOM 3asie! Bl MOkeTe BCTYIIUTD
B J0OyI0 W3 Jejieralliii WIH CaMU OTKPBITh CBOIO
COOCTBEHHYIO.

Kaxk oobruno nmpoxoaurt DiversityWeek?

B TeueHme ueThIpex AHEH € 21 N0 24 SHBaApA
VUACTHUKKA UBDHTA TMOPAJYIOT BaC CJIEAYIOIAMU
TPaJUIIMOHHBIMU MEPOIPUATHIMH:

/lenw 1: Presentation Day

Bce mesneramuu 3asBJIsIOT 0 cebe U paccKa3bIBAIOT O
KYJIbTYpe, KOTOPYIO IIPE/ICTABIISIOT. Bee 3TO MpoucxoiuT
B «BpaBo» U COMPOBOXKAETCS MY3bIKOHM 1 TAHIIAMHU.

enw 2: Food Day

CaaaMblli BKyCHBIU JleHb B rozy! Biroma pasHbix
HapOJIOB IPHUEAYT K BaM MPSAMUKOM B «BpaBo», U BbI
CMOJKeTe HaKyIIUTb CTOJIBKO, CKOJIBKO KapMaH IT03BOJIUT!

denw 3: Flashmob Day

B CH-1 npoxoiut noka3s Buj1e0-GIsnmMo00B KaxKaon
geseramun!

Jenw 4: Final Concert Day

B 9TOT /ieHb /Ui 3pUTesiel B 6OIBIIIOM KOHIIEPTHOM
3aJie 3aKUraloT JieJIeralii CO CBOMMM TaHI€BaJIbHBIMHI
U My3BbIKQ&JIbHBIMH HOMEpaMHU. 3aHaBeC MOJHUMAETCS, U
BCe JieJIeraiiy Ha ciieHe!

ITouemy Diversity Week Tak Baxken?

Hypo6exoBa Kyunys, BA 111: “4 06410 Diver-
sity Week, nomomy wimo 8 Hem npuHumarom yuacmue
pasHvle HayuoHaavHocmu. MoxcHO Yy3Hamb — ux
KyAsmypy, nonpobosams pasHvle 6.a100a. Ima Hedeas,
Kxo2da ece emecme. Boavwe ece2o Hpassimes coOopwt 015
nodzomosxu x Diversity Week, obweHue ¢ a100vmu u
nocsaedHuil kKoHuepm (camoe sipxue coovimue Hedenu, K
KOMOpOoMY 20MOBULLLCA C NOAHOLU omdauetl)».

TypaanueB Mancyp, ECO 112: «Bo gpems
gblcmynieHuil 8ce MAK BO0AHYWMCA U  MAkK
cmaparwmes, HO 8cé e amo eseceno! Hado camomy
amo nouyecmeosams, Hmoodvl NOHAMb. I[loHamy, Kak
Kpymo pabomama 8 komaHoe!»

TaxyrauHoBa /{luaHa: «39mo 00uH U3 MOUX CaMblX
2006uUMbIX UBIHMOB 8 AYIA. Yiice c nep8o2o kypca ouetd
aKmMueHO CMana NPUHUMAamb 8 HeMm yuacmue, Cmas
a2nasoll mamapckoil deaesauuu. Bo-nepewix, Diver-
sity Week — npexpacHas 803M0XCHOCMb Y3HAMb CE8OU
Hapoo, max Kaxk co epemeHeM ece mepsiemes u yxooum
8 npourLioe, a amo 604bWOI WAHC 8Ce BCNOMHUMb
u ykpenums 8 cebe, a 80-8MoOpwvlX, — Y3HAMb Opyaux,
cnaomumses u 6vims dpyxcee! Camoe enagHoe — amo
mo, umo Diversity Week amo He copesHosaHue, mym
Hem nobedumens, mecm, 30ecb 8ce pasHbsvl, 8ce e0UHbL, HO
ece pasHule. ImeHHO 3a amy pasHooOpasHoCmb MHO2Uue
mobsm AYIJA, 8 mom uucae u s. Haderocw, Diversity
Week 2014 npotidem xax ecezda Ha ypa, 8 xopouiem
HacmpoeHuu u, kaxk ece2od, 8 6010l OPYHCHOTL cembe

AYIJA. Bcem Oenecauyuam xicenaroo
He ccopumuscs 80 8pems Nod20mosKi,
nomoeatime u noddepxcusaiime Opye
dpyeal»

MroiimenoB CyBaunoek, IBL 112:
«Diversity Week — samo He npocmo
Meponpusmue, Ha@ KOMOPOM MON}CHO
Xopowo noecms U nocmesmvbes. Mo,
K momy e, ewe u 08a ¢ NOAOBUHOU
| Mecaya usHypsowux —penemuyuil
| neped xonuepmom u after-party.
{ Teost Odenecayus 2mo He NPOCMO
100U, KOMOopble 8bICMYNAam paoom,

. a Hacmoawas xomamda, KOMopas
' Jenaem x0n00Mble 3uMMUe 6evepa
_ secenvMU U He3abbIBaAeMbIMIL».

BbI MO3KeTe BCTYIIUTH B JIIO0YI0
U3 JeJjieranuii BHE 3aBHCUMOCTH
OT Baliell HAIMOHAJIBHOCTH, BeAb IIO03HATh
TOHKOCTH HE3HAKOMOM BaM KYyJIbTYypPbl BcCerma
BECEJI0O, UHTEPECHO ¥ YpPEeBAaTO0 HOBBIMHU
3HAKOMCTBaMHu!

Ec/i1 BbI 3aHHTPUTOBAHBI, TO 3KAUTE HOBOCTEMN
Ha Facebook!

-

. 3
L

Xamuga ManxaauuHoBa, JOUR 112

3apezucmpuposanHvle denezayuu
Diversity Week 2014:

1. Taodxcukckan deaezauus
2. VYiizypckas deaezayus

3. Kopeiickasa denezayus

4. Kumaiickasn deaezauyusn
5. Hnouiickan deaezauusn

6. Sustanistan

7. Sfnonckaa deaezayusn

8. Y306exckaa deaezayusn

9. AmepukaHckan deaezayus
10. Kwuipzvizckasn deaezayus
11. Tamapckas deaezayus
12. PpaHyysckan deaezayus
13. Caaeanckaa deaezayus
14. Adpzamckan deaezauusn
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There is a stereotype about anthropologists among AUCA students Every day stu-
dents of anthropology hear students from another department call us “kopal’shiki”
(“diggers”). And the most ridiculous it is when you say that now you are going to an
anthropology class, and then you immediately hear the question, “Which grave will you
dig today?” (mostly, we hear that from freshmen). Firstly, students of anthropology do
not raid tombs, and our teachers do not teach us how to dig. Our students study arche-
ology and it is very interesting, but even there we do not learn to dig.

Anthropology is a study of human. The science of anthropology includes many
other sciences: history, culturology, biology, philosophy, ethnography, sociology, and
psychology. Most importantly, we immediately apply theories to practice. The Anthro-
pology Department organizes a lot of international research projects. Being the stu-
dent of Anthropology Department, you will be prepared for working in international
organizations, businesses, tourism, local companies, and many other places. I'm not
advertising the department. I want to dispel the myth about the graves and shovels.

; 2 Maria Kalinchenko, sophomore:
% “Many people ask me, «Why did you choose anthro-
# pology?», «Have you probably gained a small score
for admission exam, and then you decided to enroll at
anthropology to stay at AUCA?», «Do you just dig out
skulls and stuff?». I answer that anthropology extends
| far beyond what people think of it. I am very sorry
that superficial impression is there about my favorite
8 subject. By the way, in order to refute the opinion that
anthropology students come only with low passing
score TOEFL, I should say that when I entered the uni-

{ ¥ versity I scored 600 for TOEFL and 80 for the essay.

Anthropology taught me to critically think of existing social structures, which
radically changed my character. Now I more and more understand the phrase, ‘An-
thropologist, you don’t need to work, you should be an anthropologist.’

Concerning the future, I want to be useful here in Kyrgyzstan; I want to develop
our country by helping non-governmental organizations (NGOs). I am attracted to
the idea about the common good for the people, and I do not want to work in a busi-
ness organization that employs anthropologists for their own selfish purposes, I want
to invest my knowledge about society for the benefit of society.”

Eliza Meamanalieva, freshman:

“Since my childhood I have been interested in diversity
of people and cultures. Attending Anthropology Depart-
ment was a way to find out what I exactly want to become
in my life. I don’t want to get too caught up in the uni-
versity life and get dropped out and make nothing out of
myself. I believe that I have a purpose.

When I decided that I would study anthropology,
many of my friends were astonished with my decision be-
| cause they think that anthropology is beneath natural sci-
ences. They also believed that I would not be able to find a
job when I graduate. However, they were recently surprised when I said that I have
already participated in four research projects. Thus, I think most people do not un-
derstand that anthropology is an important integral science, and the significance it
has in people’s lives.”

Cholpon Zhanadyl, alumna:

“I am a filmmaker, scriptwriter, producer and visual
anthropologist. Anthropology is not about past, it is about
present, it is about people around, about their worldview,
culture and perception. It is a fundamental of all things.
Anthropology made me who I am today. It gives best skills
of communication, in-depth research and skills to be flex-
ible to circumstances and work. That’s why majority of
anthropology graduates work in international organiza-
tions, managing social projects in the country. Maybe,
I am an exception. However, I have worked for several
years in international organizations, but I followed my passion to be a filmmaker,
that is why now I want to develop visual anthropology, documentary filmmaking
and photography at AUCA and beyond.”

Now I hope anthropologists in your eyes are not “kopal’shiki” (“diggers”) and pa-
thologists.
Mir Mahamad Basira, ANTH 113

How to write a good CV?

In your life you will once face a need to have a good
and professional CV. There are some tips which you can
use to impress your employer through the language of
your Curriculum Vitae.

General Advices:

Be specific. It’s necessary to be straight to the point,
using just key words and descriptions. Remember that
this is not an essay. Your thoughts or opinions can be
expressed in cover letter or during the interview. Keep in
mind that you have limited space. Use the space prop-
erly, emphasizing the most important things only.

Be honest. Although CV is not an official document,
you should not exaggerate facts about yourself. You can
omit those things that you would prefer not to show to
the employer, but at the same time you should represent
the person that is described in your CV and meet the ex-
pectations that you have set in advance.

Be kind. You can be very experienced or very edu-
cated, but if the structure of your CV won’t be read-
able, than all your achievements are useless. Be kind
by making structure of your CV, use different fonts,
bold,underlined or italics. Use bullet points, use head-
ers and footers. Generally speaking, use everything that
would make your CV more attractive to read. Of course,
do not overuse the tools of your software, but keep in
mind that someone is going to read it, and probably he
or she have seen tons of same things before.

Adyvices for Preparation

A good start of your work on CV is preparation. Gath-
er all diplomas, recommendations, thank you letters and
any other things that you are planning to include to your
CVv.

Start early. If your deadline is coming closer, it

is better to be done with your CV in 10 days before the
deadline. This will allow you do ask someone for peer-
editing. Your peer-editor preferably should be more
experienced than you in making CV; however it can be
someone whom you trust. Some mistakes can be found
after the peer-editing, therefore improvement can be
done before the actual deadline.

Be clear about the purpose. You always have to
ask yourself: “Why am I doing this?” Always remember
what’s the name of the company your applying for, posi-
tion and the important — the meaning of why you, why
this particular job and why now. You don’t have to write
those things in CV, but the answers to those questions
can guide you to write a meaningful and successful CV.

Practical Advices

1. There is no need to write words “Curriculum Vi-
tae” in your CV, because it’s obvious that it is a CV, be-
cause of its content

2. Place your name in the header (use big and bold
font), as well as your exact address, phone, and email.
Most of the times such information as: race, gender, age,
marriage status and your religious views are not neces-
sary to mention, so be confident to skip all that.

3. Include your Professional Objective, if need-
ed. If not, still include it in your CV if you have space.
This might be one of the things that will let your employ-
er know that you are serious about your intentions.

4. Use action words while describing your duties
(Conducted, accomplished, managed, etc.) Don’t be dis-
appointed if you haven’t yet had a lot of working experi-
ence. If you work as a kitchen assistant, it still includes
team work, fast decision making, and certain responsi-
bility.

5. Always be specific and try to include not just
responsibilities, but results that you brought to the
company. (E.g. I've Conducted 50 official meetings, con-
sulted more than 40 businesses, signed 35 contracts.
Due to my work the company has earned $40,000 of net
profit).

6. Ifyou are still studying and do not have a degree
yet, it could be useful to write: “Graduation Expected:
May 2014.”

7. Include the section “Professional Develop-
ment”, where you can write about your activities in your
future career while you are studying. This could be par-
ticipation in different conferences, projects, volunteer
work and any other experiences that may or may not be
connected to your field of study.

8. Don’t forget to mention your awards and
achievements if you have any. This will show your lead-
ership potential and goal-oriented personality, which is
always good to be as a candidate.

9. The last section is usually “Reference”. Howev-
er, most of the time the employer request references in
addition to CV. In any other cases the following phrase
would be very useful: “Reference available upon re-
quest”.

10. Make your CV as PDF or JPEG file (that makes it
look more serious).

Don’t forget to stay positive about things you've ex-
perienced and about yourself, because you are the first
person who you should be in love with. There is no ideal
CV, so no worries, if you are confident about yourself and
about things in your CV, it would be apparent to the em-
ployer.

Nikita Menshov, ICP 110



Issue 7

Jownwowy 15, 2014

New Stow

One of the most memorable and active stu-
- dents, Abdurahman Aripov, shares his unique
life experience. He is that student who estab-
lished 321 JMC lab, visited Reuters trainings
in London, left full scholarship studying at
KIMEP university, FLEX alumnus. The list
can go on and on.

Abdurahman was born in Jalal-Abad,
grew up in Andijan, Uzbekistan, and moved
to Bishkek.

I am from a pretty poor family and my par-
ents wouldn’t afford covering my tuition. And
AUCA gave me full scholarship along with a
chance to become an independent qualified
person. I am really thankful for that chance
that was given to me. AUCA gave me really
great friends that I am proud of. It gave me
the life that I have now and that is why I visit
AUCA all the time even after graduation as a
respect for everything it gave me.

That four years at AUCA altered my life to-
tally. I realized that I must challenge the life and there are many ways to change it for
the better by learning and trying. That process provoked amazing changes in my per-
sonality by bringing many interesting people into my life. Those amazing people were
inspiring me into studying and practicing. But AUCA security was interrupting that
process by kicking us out of room 208 (video studio) at midnight every time.

After graduation first I worked as assistant for Associated Press producer in Central

ideas.

Saikal Anvar kyzy is a young,

7/

Alumni Column

Asia. Probably I had done something wrong that caused troubles for me with Kyrgyz se-
curity service. After that I worked for local TV channels and production studios. Then I
was invited to Almaty, worked at TV channel TAN for six months. Late 2012 I returned
to Bishkek, worked at NTS for two months. Since the beginning of 2013 I work for
“Kaarman and Partners” production studio and for our own newly established “Terra
Media”. Mostly we produce documentary films and promo videos.

Right now my priority is London Film Academy and then I will do some crazy things
that others would never dare to. People do systematic work which is boring and annoy-
ing. Hopefully I will manage to gather a unique team for that. However, who knows...
maybe God has other plans for me.

I advise to try hard not in getting highest GPA, but practicing as much as you can
because when you graduate and search for a job, no one is going to look at your cum
laude diploma. Sleep less, work for free, gain experience and learn something that oth-
ers can’t do. And then you can become a unique person.

The most awesome moments were during my sophomore year, when with the help
of one of JMC professors, Sam Tranum, me and Yevgeniy Trapeznikov (my classmate)
decided to establish a newsletter, kind of a newspaper opposing STAR. So we began
writing different crazy things about AUCA administration and the student senate and
distributing newsletter among students. We were doing weekly 500 copies and pub-
lishing the things that STAR didn’t publish which brought us to some problems with
administration and the senate. It was a fun semester. Then, during junior year we man-
aged to establish a kind of revolutionary group among JMC students to demand equip-
ment from administration for JMC department. That was harsh time for Mrs. Hurwitz
[former AUCA President] and some of the professors got into serious trouble, but we
got equipment for more than $100,000. The battle was a lot of fun but now I feel that
there is whole bunch of people at AUCA who hate me for that.

Material prepared by Begimai Sataeva, JMC 111

Meet Enactus AUCA Alumni

EXPO. A lot of schoolchildren and
students participate in these big
events and many of them can find
more information about the universi-
ties, where they would like to study.
The company helps people orient to
the sphere of education not only in
| Kyrgyzstan but all over the world.
Sometimes Enactus AUCA makes its
small contribution to these activi-
ties. On the fairs our members work
as translators, receptionists and pro-
moters. Bolushbek is well aware of
our projects, plans, and needs and of-
ten gives us good pieces of advice and

Most of invited people were busy on that day, so we
only met Bolushbek and Saikal. However, it did not af-
fect the productiveness of our meeting. Saikal visited us
immediately upon her arrival from the Netherlands. She
gave us valuable ideas for the new ecological projects,
told about her foreign experience and wished us good
luck on the Enactus National Competitions. Bolushbek
dedicated a few hours to us and came to the meeting
with fresh ideas and good advice. He criticized some of
our open problems and added valued comments to our
projects. Both Saikal and Bolushbek made friends with
new members. Summarizing the meeting, we were very
pleased and satisfied.

P.S.

The last days of 2013 for Enactus AUCA team were
marked by a productive meeting with our successful
alumni. Today alumni of Enactus AUCA (previously
known as SIFE AUCA) occupy high positions all over the
world and, of course, many of them have their own big
or small businesses.

Let me give you a list of some elder friends and men-
tors whom you probably know.

Ermek Niyazov is an alumnus of both AUCA and
SIFE. He is a very educated and intelligent person. You
probably remember him as a speaker at TedEX AUCA.
Today Ermek is a successful businessman and a Vice
President of Kyrgyztelekom. He is our mentor in many
projects and just a good senior friend who often supports
our team.

Bolushbek Abdyjaparov was a BA Department
student and a member of SIFE AUCA, too. Today he is
the General Manager at World of Education. From time
to time his company organizes education fairs named

JIrobuTe B3IJIALOM, LIEJI0BATHCA HE 00s13aTEIHHO)
AXTHJIEK, MBI OT TeOs1 63 yMa! TBOM MOKTIOHHUITHI : ¥
S L, moexaysi Ha Majiarackap mockope! :-)
AxTuek caMblii opureHHbIN ¢per!!!

COCKYYMJIACh TI0 ayKYy)

dunocodckoe — Joau, HacaaxkaauTech AYKoM, Bbl He 3aMETUTE, KaK ITPOJIETAT 4

beautiful and smart leader. Last year
Saikal was a President of Enactus AUCA. It should be
noted that extracurricular activities didn’t interfere with
her studying and with her highest possible level of GPA
(4.0). She is a friend of Enactus team. Saikal also was a
student of AUCA BA Department. Today she is pursu-
ing a Master’s degree at Tilburg School of Economics and
Management.

Adilet Kanymet is a graduate of BA Department of
American University of Central Asia. We remember him
as an ex-President of SIFE AUCA and the Coordinator of
Teenagers in Free Enterprise (TIFE), a long-term proj-
ect of Enactus AUCA. The main purpose of this project
is to promote business knowledge to school guys. Today
Adilet is a Marketing Manager at LLC Ecoproduct Asia.
However, he doesn’t stop acquiring new knowledge. He
surprised us, when after graduation from BA department
he became a student of Law Department of Kyrgyz Na-
tional University. So, Adilet Kanimet is not only a busi-
nessman but definitely a future famous lawyer.

Today the team of Enactus AUCA consists of 55 active
members. And surely each of them is a future leader.

Enactus AUCA is a team of students, who are future
leaders and businessmen. Each member of this “big
family” has specific aim and goal. We are working very
hard to empower people in need by applying business
and economic concepts and entrepreneurial approach
to improve their quality of life and standards of living.

Tinatin Osmonova, ECO 112

VAN

JombaHyToCTh. Hokuk ~_
3Haere, AYIIA 6e3 Hypuka AcakeeBa (a.k.a Aiibex n3 BuiatiHa) ObLT
0561 He TOT. UyBak, Thl MoJiozien, Canra irobur Tebs! He moromy, uro Canra

JOJIZKEH JIIOOUTH CBOErO IIOAOIIEYHOTI'0, a4 IIOTOMY 4YTO ThbI Z[eﬁCTBHTeHLHO

KJIACCHBII ;)

Tumyp Kak MHe ¢ TOOOH ITO3HAKOMHUTHCA?? :))

rojia :) f y»ke He TIpe/ICTaBIsI0, KAKOH Oy/ieT :KU3Hb 6e3 Hamrero obmiero goma AYI[A

S T, s1 mymato ceriuac camoe moaxosiiee BpemMs! :)

U BooOG111e 1011, aBatiTe moaaepkuBaTth AUCA spirit, 1 oTTOBOpPKHU «yyy, KaKOI
yKac», «Jla 3TO K& He KPyTO» U TaK Jlajiee TOJIBKO IMOKAa3bIBAIOT B Bac mad)OCHBIX
nerumek! Ilopa pactu, metn MoH, U (PU3WUYECKU, U HHTEJJIEKTYAJIbHO, U JyXOBHO!
(ocraBnsiiTe MOHTHI 3a ABepAMU AYKa)

Most mrobumast JKubex baTeipkaHOBa, ThI TaKas KJIACCHAS, TAK KJIACCHO TAHILy€lllb,
CcMeellbesl ¥ BOOOIIe TaK KJIACCHO KHUBellb! 3Hai, A Te0s1 0004YeHb CHIBLHO JIFO0JII0, U
JKeJ1aro oUreHHOH ku3HU Tebe Most BHyuka! TBoii Canra!

Tunek Illabganos, TBoii CaHTa TeOs AEHCTBUTEIHHO JIIOOUT;). Thl caMbIi caMbIi
3aMedaTesIbHBIL;)

MOU MEpPBBIN U MOCTAETHUH BOMIPOC/IOCT B acke Oymer myisa Jlanpycu Poaiiza.
S ero oueHpb JIOOJI0 3a KpENKHE OOBATHA, UCKPEHHIOI YJIBIOKY U IOTPSICAIOILYIO

51 TI00JT10 AWIapoBa) OH HACTOSIIUM APYT.

Erlan sweetie, wish you all the best! Stay awesome, your Santa.

Dear All, Happy New Year!!! I wish all of us to realize all our dreams in this new
2014 year. Especially would like to thank all my professors without any exceptions.
And my lovely BA111! Chika

Bcex ¢ XaHyKou!

Camoil KpacHBOM U caMO¥ CTHUJIbHOH JieByiike B AYI[A AiimaH AGBUIKAaCBIMOBOM
JKeJIal0 OTJIMYHBIX KAHUKYJI U YCIIEXOB B HOBOM rozy! AimaH, Thl caMas Jrydmias!
MMMyax ;-* <3 JloBa jsioBa! TBOI caHTa

Beks Ibraimov, let’s give up smoking ;)))

JMC-111mou camble J06uMbIe 1 ckadHIoUne )kypHaucthl!!! C HoBeim 'omoMm Bac

You wanna be on TOP!

Banana Group — mosioa11b!!

YPA! B #104 y6pano. luna u Bema, ciaci60))))))
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* Fnewell Kice to FKcenia Wikosa

o Kenwuna-cmydadg, nedu Mapmenadse, agamapa ayxkoecko20 CRUPUMA, CEAUEHHDbI momem
80.10HMEPO8, apm-meHedxcep AYI[A ouaposamenvras Kcenus Munbkosa omnpasasemces 8 c60600H0e
naasauue u3 easavu nod Hazgavuem AYK. Mvl pewuau He paszbugams 6YmuLaKy WaAMNAHCK020 0 KCHOWUH
6opm (u3 coobpasiceHull sxoHOMUU U U3 3ab0MbL 0 e€ 300p0s8be), a NOPHaAHMa3uUPO8amMb, YUMo mMo2aa O6vl OHA
ckaszambs emecme co ceoum «do ceudanusn». Cama dedicatee umeem k Hudxcecaedyrowemy UHMEPBbHO 8eCbMda

= KOC8EHHOEe OMHOWeHUe, 3MO0 — ANNAUKAYUS U3 80CNIOMUHAHUL U 0A8HUX PA32080PO8.

1 - Kcrowa, 6 cmydenueckue 2006l mobl neaa,
manyesara u o6vLaa MC. IHouemy mwbt He
deaaews amozo 6 AYKe?

— Jla XBaTHUT y»Ke, HATAHIEBAJIACh, HAaTIeIach. [la 51 He
nepuna. Guaunn KUpKOPOB — BOT HACTOSIIITUH TIEBET, a
s1 — HeT. [IycThb Temeph CTYZEHTHI BCE 3TO JIEIAIOT.

— Ymo mebe Hpasumen 60oavwe écez0 6
paéome co cmydenmamu?

— HWx osHTy3nasM, B IepByIO0 odepenb. MHe
HPABSTCS BECEJIblE, *KU3HEPATOCTHBIE CTYEHTHI.
OHU MOJI0/bIe, OECIIEUHbIE, OHU BEPAT B CBETJIOE
Oyaylliee, OHM JyMamwT, 94To MOTryT Bc€! BooObire,
OHH PEJIKO [yMal0T, U MHE 3TO TO3Ke HpaBUTCA. VM
rnocur Ha Bce mPoOIEMBI.

— Ymo camoe caoxcHoe 8 paGome apm-meHeoddicepa?

— Baccetin HasryBath Ha OpuenTeinH. [IpoOHUpaThes Mo pEKBU3UTOPCKOH B IIOKMCKAX HY?KHOTO KOCTIOMA
U BBI?KUTH TI07] TPY/IaMH TUPJISH]], OAaHHEPOB W MapUKOB. [I0KyIaTh KOCTIOMBI, YaCaMH IIyTENIECTBYSI IO
Jopmoro B MOpO3HBIE THU. [1ecOUnTh BOJIOHTEPOB, YTOOBI HE OMA3bIBAIN HA perneTunuu. Camoe TaKeIoe
— 9TO TOTOBUTHCS K MBIHTY U MEPEIMHICHIBATH €0 MPOILIOTOAHUN [IJIaH, CIBUTATh BPEMsI HA Yac IO33Ke.
Cuky, MeHs110 B Bopzie 16.00 Ha 17.00, 17.30 Ha 18.30... Y MeHs Tskénas paboTa.

— Bypnemb ckyuats o AVIIA?

— Yes, it is. 'Lv-l-loo

_| Huxoaait IIyaveun: Bcerma He xBaTaer mnpodeccroHasoB. JIOmer, KOTOpbIe

JIyMaloT, YTO OHU YMEIOT YTO-TO JIeJaTh, B JII000H mpodeccuu yiiMa. OHU OKPYKAIOT HAC
MerrkamMu. OHU HeJIeJTIo JIeJIaloT TO, YTO IpodHu JiejIaeT 32 10 MUHYT U B JIECATH pa3 JIydllle.
Tak ycTpoeHa ku3Hb. OHa He BCerjia CIipaBe//InBa, HO Yalle Bcero o0beKTuBHA. OOhEKTUBHO
— OT Hac yllleJl O4YeHb HY:KHBIA HaMm uesoBek, [[POOECCHOHAJL, HO MBI He BIPaBe €ro 3a
3TO cyauTh. MBI 00513aHbI obIarogapuTh KceHuo 3a mpekpacHyio paboTy B TeUeHUE TeX JIET,
uTo oHa npoBesna B AVIIA, u moxxesaTs ycrexoB. fl oueHb paz 3a He€. [[ymaro, 4TO OHA OYEHb
MHOTOMY Hay4YHJIach 37leCh, HO OTIUIATHJIA 32 3Ty y4ueOy Oosiee ueM cmoiHa... U emé omHo:
TQJIAHT B MPOQecCcuu yBaUBAETCH, €CJIU Y BaC €CTh €III€ U YeJIOBEUEeCKUH TAIaHT IIPUTATHUBATH
K cebe Jrofziel, OBITH IIEHTPOM BOZOBOpOTA. KceHMs1 Kak pa3 Takas. YBepeH, UYTo OHA Oyner
CKy4JaTh I10 HaM, KaK 1 MBI 110 Hel. VckpeHHe Kejlalo el ycrexa Ha HOBOM MECTe U 3aBU/YIO
TeM JIIOJISIM, C KeM OHa OyzieT paboTarsk... JIFoIu TOJKHBI pACTH — 5TO IPAaBMJIBHO. 3 Halero
odwuca «Boipocan» — Mapar Ocynos, Cankbinait BoitHoBa, Benepa Kuwm, Hatanu Anap6aesa,
Haranpa AuzpuanoBa, Haprusa PeickysioBa, Xapaamenko I'anuna, KoncrantuH TomeHIies,
Bera Illankuna, Haune Ucemarunos, Haprusa CagpikoBa, Jlazapuna Kyumenosa... Ilpoctute,
ecu Koro 3a6bL1... U Bee yenenrabl: B Kbipreiacrane, Poccun, CIITA, AHIIHY, IPYTHUX CTPAHAX. ..
Temneps BOT emi€ u Keenusd... A uyto kacaercs Borpoca: ITouemy Ham ux u Kcenun, B ToM 4ucie,

OyzeT Bcerza He xBataTh? [loTomy uTo MbI uX 00uM!.. He 3a6b1Baii 510, Kcroma!

Kcronia — yluBUTEIPHO MIO3UTHBHBIN 4eioBeK. Beerma |_

yIbIbatomascs, Bcerga B popMe, ¢ 3apa3uTeIbHBIM CMEXOM
U DHTY3Ua3MOM. Be3ycjioBHO, ayKOBCKHI CIIHUPUT — TO, UTO
JleJIaeT Hac CEMbEH, — Kyercs B Ooduce IO JiejiaM CTy/IEHTOB,
HEOThEMJIEMOH YaCThIO KOTOPOTO OHA CTaja. ITO OHA KaKIbIN
TOZ] JIPECCUPYET BOJIOHTEPOB, KOTOPBbIE IIOTOM 3apaKaioT
cnuputoMm (pemmenoB Ha Orientation. OHa CTOWUT y CIIEHBI
Ha Spirit Week ¢ camo/ie/TbHBIM IIIyMOMETPOM U OIIPEZIEJISIET
robezuTens mo amwroarucMenTaM. OHa cama rOTOBUT Bce 6J1r0/1a
BCeX HalMOHAJIBHBIX KyXOHb Ha Diversity Week. Ham yzmanoch
Y3HATh O HEH KOe-UTO HHTEPECHOE:

® Kcroma Beerza 3a KyJIUCaMU YCTPAUBAEMbIX MEPOIIPUSTHI.
VckyccTBY OCTaBaThHCS B TEHH, OBITH HEBUAUMOU U BE3IECYIIEH
eé oOyumta ceHcel Atizazia ThIHBIEBA.

® Ha pabouem crosie Kcromrmm cTouT abpruKoCcOBO€e BapeHbe, a
B 3aTBLJIOK el ¢ pororpaduu Bcerma cmotput Vuaa TapkuacKas. ATo 60ApUT 1 TOOYKAAeT
paboTaTs.

° ToyHOe KOJIMYECTBO sWI, KOTOpble Kcioma BBIUBAET Iiepef; BCTpEYaMU C
BOJIOHTEPAMHU, HEM3BECTHO, HO TOJIOC €€ /I0JIETAET AAKe /10 CaMOro JaibHero kpecya B CH.

° Kcroma styurire Bcex Taniyer Sexy Chololate u jtydiiie Bcex HCIIOTHSIET BapHALMH Ha
JleonTneBa: «Ilyckaii 30BET MeHsI B TOIET MO BEPTOJIET, MO BEPTOIET».

o Kcroma 3amy»xem To 111 32 AHTOHMO BaHepocoMm, To jiu 3a DHTOHU XOIKHUHCOM.

(] Kcenwnst PusiBaHoBHA H3BECTHA CBOUM MaCTEPCTBOM B BEZIEHUH CBETCKUX Oecest. Her

TaKOT0 pa3roBOpa, KOTOPBIA OHA He MorJIa 05l mpeceub cBouM «Hy, kiaccHo. Momozisr! »

Cmacu6o Kcrormre 3a ciuput. Bo MmHOTOM Gitarozapst e€ pabore AYI[A — 3To He TOJIBKO
MECTO, T/I€ YIaTCsl, a EIIE U MECTO, KOTOPOE JIFO0SIT.
Cepreii BaTuanun, JMC 110
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